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AUDIT COMMITTEE AGENDA 13 December 2022

CITY OF GREATER GERALDTON

AUDIT COMMITTEE MEETING
TO BE HELD ON TUESDAY 13 DECEMBER 2022 AT 3.30pm
IN THE GEENOUGH ROOM - CIVIC CENTRE

AGENDA

1 DECLARATION OF OPENING

2 ATTENDANCE

Present:

Officers:

By Invitation:

Apologies:

Leave of Absence:

3 CONFIRMATION OF PREVIOUS MINUTES
Recommendation: That the minutes of the City of Greater Geraldton Audit
Committee meeting held on 19 April 2022 as attached be accepted as a
true and correct record of proceedings.
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AC122  2021-22 ANNUAL FINANCIAL REPORT

AGENDA REFERENCE: D-22-159879

AUTHOR: R Doughty, Chief Financial Officer
EXECUTIVE: P Radalj, Director Corporate Services
DATE OF REPORT: 01 December 2022

FILE REFERENCE: GO/11/0020-002

ATTACHMENTS: Yes (x3), 1 X Confidential

A. 2021-22 Annual Financial Report
B. Auditors Report 2021-22
C. Confidential — Management Letter

EXECUTIVE SUMMARY:
The purpose of this report is for the Audit Committee to consider and accept
the 2021-22 Annual Financial Report and Auditor’'s Report.

EXECUTIVE RECOMMENDATION:
That the Audit Committee by Simple Majority pursuant to Section 7.1C of the
Local Government Act 1995 RESOLVES to:

1. RECEIVE the Annual Financial Report for the financial year ended 30
June 2022;

2. RECEIVE the Audit Report for the financial year ended 30 June 2022;

3. NOTE that the Auditor has provided an unqualified audit opinion for the
Annual Financial Report year ended 30 June 2022;

4. RECOMMEND to Council the adoption of the audited Financial Report
for the year ended 30 June 2022;

5. NOTE the findings identified during the Audit and REQUEST they be
listed for review until completed.

PROPONENT:
The proponent is the City of Greater Geraldton.

BACKGROUND:
The audit was conducted by RSM on behalf of the Office of the Auditor General
(OAG). The final audit site visit was conducted from 3-7 October 2022. At the
conclusion of the audit, the following reports are issued:

¢ Independent Auditor's Report

¢ Management Letter — Final Audit Results

The Report and Management Letter are attached along with the Audited
Financial Statements for 2021-22 for the information of the Audit Committee.

COMMUNITY, ECONOMY, ENVIRONMENT AND LEADERSHIP ISSUES:
Community:
There are no adverse community impacts.

Economy:
There are no adverse economic impacts.
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Environment:
There are no adverse environmental impacts.

Leadership:
The Audit Committee plays a key role in assisting a local government to fulfil its

governance and oversight responsibilities in relation to financial reporting.

Disclosure of Interest:
No Officer involved in the preparation of this report has a declarable interest in
this matter.

RELEVANT PRECEDENTS:
The Audit Committee received the 20-21 Financial Report on 6 December
2021, AC114.

COMMUNITY/COUNCILLOR CONSULTATION:
No community consultation has been undertaken. The annual financial report
and audit certificate are included in the City’s Annual Report, which will be
presented to Council for adoption, then released to the community as a public
document. The annual report is subsequently presented to an annual electors
meeting and made available on the City website.

LEGISLATIVE/POLICY IMPLICATIONS:
Local Government (Audit) regulations 1996, section 16:
An audit committee has the following functions —
(a) to guide and assist the local government in carrying out —
(i) its functions under Part 6 of the Act; and

(i) its functions relating to other audits and other matters related to financial
management;

(b) to guide and assist the local government in carrying out the local
government’s functions in relation to audits conducted under Part 7 of the Act;

(e) to support the auditor of the local government to conduct an audit and carry
out the auditor’s other duties under the Act in respect of the local government;

() to oversee the implementation of any action that the local government —
(i) is required to take by section 7.12A(3); and

(i) has stated it has taken or intends to take in a report prepared under
section 7.12A(4)(a); and

(g) to perform any other function conferred on the audit committee by these
regulations or another written law.

FINANCIAL AND RESOURCE IMPLICATIONS:
There are no financial or resource implications.
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INTEGRATED PLANNING LINKS:

Strategic Direction:

Aspiration: A strong local democracy with an engaged

Leadership community, effective  partnerships, visionary
leadership and well informed decision-making.
Outcome 4.2 Decision making is ethical, informed and inclusive

Outcome 4.3

Accountable leadership supported by a skilled and
professional workforce

Outcome 4.4

Healthy financial sustainability that provides capacity to
respond to changes in economic conditions and
community priorities

QOutcome 4.7

Council understands its roles and responsibilities and
leads by example

REGIONAL OUTCOMES:
There are no impacts to regional outcomes.

RISK MANAGEMENT:
Findings outlined in the

management letter have been assigned a risk rating by

the Office of Auditor General. These ratings are based on the audit team’s
assessment of risks and concerns with respect to the probability and/or
consequence of adverse outcomes if action is not taken. Consideration is given
to these potential adverse outcomes in the context of both quantitative impact
(for example financial loss) and qualitative impact (for example inefficiency,
non-compliance, poor service to the public or loss of public confidence).

Management have provided responses to each of the findings.

ALTERNATIVE OPTIONS CONSIDERED BY CITY OFFICERS:
No alternative options were considered by City Officers.
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RSM Australia Pty Ltd ACN 009 321377 atf Birdanco Practice Trust ABN 65 319 382 479 trading as RSM

Liability limited by a scheme approved under Professional Standards Legislation
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AC123  EXTERNAL AUDIT OF WORK HEALTH & SAFETY SYSTEMS

AGENDA REFERENCE: D-22-146407

AUTHOR: Brodie Pearce, Manager Corporate
Compliance and Safety

EXECUTIVE: P Radalj, Director Corporate Services

DATE OF REPORT: 9 November 2022 Day

FILE REFERENCE: RM/6/0012

ATTACHMENTS: Yes (x1) Confidential

LGIS Worksafe Plan Tier 3 Safety Audit

EXECUTIVE SUMMARY:

The purpose of this report is to update the Audit Committee on the external
audit conducted by the Local Government Insurance Scheme (LGIS) of its work
health and safety management systems.

EXECUTIVE RECOMMENDATION:
That the Audit Committee by Simple Majority pursuant to Section 7.1C of the
Local Government Act 1995 RESOLVES to:

1. RECEIVE the LGIS Worksafe Plan Tier 3 Safety Audit; and
2. REQUIRE an update on the status of the City of Greater Geraldton 2023-
2024 Work Health & Safety Strategy at the next Audit committee.

PROPONENT:
The proponent is the City of Greater Geraldton.

BACKGROUND:

In September 2022 LGIS attended the City to undertake an external audit of the
City’s work health and safety (WHS) management systems. On 7 November
2022 LGIS submitted the audit report to the City.

This audit made use of the Department of Mines, Industry Regulation and
Safety’s (DMIRS) Worksafe Plan audit toolkit (WHS Audit). The WHS Audit
assesses the following five elements that demonstrate an organisation’s
effective management of WHS, these are.

Management commitment;
Planning;

Consultation and reporting;
Hazard management; and

Training and supervision.

abrwnpE

LGIS in completing the WHS Audit attended the City office over a 4-day period
and,;

conducted a desktop review of WHS documentation and systems;
interviewed the City’s WHS team;

interviewed members of the executive management team,;
interviewed managers, safety representatives and employees;
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e attended sites to interview works crews; and
e attended City facilities to assess WHS implementation.

The attached WHS Audit report as presented by LGIS summarised the City’s
WHS management findings as per the following table.

Category Member Score Available Score Section Achievement
Management Commitment 26 32 81%
Planning 22 36 61%
Consultation and Reporting 20 28 71%
Hazard Management 17 28 61%
Training and Supervision 15 28 54%
Overall Score 100 152 66%

In response to the WHS Audit, the City in consultation with LGIS is
implementing an action plan that shall prioritise rectifying all audit categories
with a score of less than satisfactory.

At the time of this report, the Executive Management Team in conjunction with
the City Safety Committee is drafting this action plan. When the planning is
completed it shall be incorporated into the 2023 -2024 WHS strategy guiding
the City’s WHS systems for the next 12 — 24 months.

The planning process for the 2023-2024 WHS strategy has established the
requirement that all items flagged in the WHS Audit are to archive a score of
not less than satisfactory by December 2023 (or earlier if reasonably
practicable.

COMMUNITY, ECONOMY, ENVIRONMENT AND LEADERSHIP ISSUES:

Community:
The implementation of the 2023-2024 WHS Strategy, supports the safety and

wellbeing of volunteers and the community accessing or being involved in
Council activities.

Economy:
There are no adverse economic impacts arising from the implementation of the

WHS Audit and the proposed 2023-2024 WHS Strategy. The cost of
compliance with WHS, however is noted as having an effect on the City, local
businesses and community associations. This is due to the requirement for all
parties to have documented an effective administration process relating to
proactively managing safety management.

10




AUDIT COMMITTEE AGENDA 13 December 2022

Environment:
There are no adverse environmental impacts.

Leadership:
The City’s establishment of a compliant WHS Management System, supported

by the WHS Audit and the development of the 2023-2024 WHS Strategy,
demonstrates the City’s ongoing leadership in ensuring effective management
and government of the City’s WHS systems.

Disclosure of Interest:
No Officer involved in the preparation of this report has a declarable interest in
this matter.

RELEVANT PRECEDENTS:
The Audit Committee previously considered WHS as follows

e ACO091 Work Health & Safety Bill update — 3 March 2020

e AC108 Work Health & Safety update — 28 September 2021

e AC116 Internal audit safety management systems improvement action
plan update — 22 February 2022

COMMUNITY/COUNCILLOR CONSULTATION:
There has been no community/councillor consultation.

LEGISLATIVE/POLICY IMPLICATIONS:

Work Health & Safety Act 2020

Work Health & Safety Regulations 2022

Operational Policy OP041 Occupational Health & Safety
City of Greater Geraldton Safety Management Plan

City of Greater Geraldton Safety Management System

FINANCIAL AND RESOURCE IMPLICATIONS:
The implementation and ongoing management of the WHS obligations require
the application of resources to meet compliance obligations.

INTEGRATED PLANNING LINKS:

Strategic Direction: | Aspiration: A strong local democracy with an engaged
Leadership community, effective partnerships, visionary
leadership and well informed decision-making.
Outcome 4.3 Accountable leadership supported by a skilled and
professional workforce
Outcome 4.5 A culture of safety, innovation and embracing
change

REGIONAL OUTCOMES:
There are no impacts to regional outcomes.

RISK MANAGEMENT:
The implementation of the compliant WHS Management System is a critical risk
management and compliance control for the City.

11
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The 2023-2024 WHS Strategy shall be a primary risk mitigation management
plan supporting the City’s management of WHS risks into the future.

ALTERNATIVE OPTIONS CONSIDERED BY CITY OFFICERS:
No alternatives have been considered.

12
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AC124  RISK MANAGEMENT UPDATE

AGENDA REFERENCE: D-22-146449

AUTHOR: B Pearce, Manager Corporate
Compliance and Safety

EXECUTIVE: P Radalj, Director Corporate Services

DATE OF REPORT: 7 November 2022

FILE REFERENCE: RM/6/0012

ATTACHMENTS: Yes (x6)

A.Strategic Risk Register Extract - 2022

B.DRAFT - Council Policy - 4.24 Risk
Appetite & Tolerance Version 3

C.DRAFT - Council Policy - 4.7 Risk
Management Version 4

D.DRAFT - Council Policy - 4.25
Business Continuity Management
Version 3

E. DRAFT - Risk Management Framework
-Version 5

EXECUTIVE SUMMARY:
The purpose of this report is to provide an update to the Audit Committee as
to the City of Greater Geraldton’s risk management profile.

EXECUTIVE RECOMMENDATION:
That the Audit Committee by Simple Majority pursuant to Section 7.1C of the
Local Government Act 1995 RESOLVES to:

1. NOTE the status of the City of Geraldton Geraldton’s risk management
profile.

2. NOTE the review of the City’s Risk Management Framework & Policies

3. REQUIRE the CEO to report back to the Audit Committee the ongoing
status of the City’s risk profile

PROPONENT:
The proponent is the City of Greater Geraldton.

BACKGROUND:

In accordance with the Risk Management Framework, the City is required to
report on the effectiveness of the management of risk. This report provides an
update on the status of either strategic or high risks. Moderate or low risks of
an operational nature are not included in this report.

Strateqic risk:
At the time of this report, there are nine strategic risks identified to the City of
Greater Geraldton’s operations. These are:

1. Major Emergency event (Natural or Human-caused)
2. Work Health & Safety injury or harm
3. Reduction or Loss of External Funding

13



AUDIT COMMITTEE AGENDA 13 December 2022

»

Impact on operations due to shortage of resources e.g. Fuel, Gas,
Electricity, Contractors, Utilities (Water etc.)

Forced Organisational change

Climate Change impacts

Organisational Culture — Draft risk identified for consideration.
Regional Population & Economic Decline

Technology advances more rapidly than council is able to adapt

©ooNOO

Attached to this report is an extract of the strategic risk register detailing the
management of these risks.

High or Extreme Risks:
The City across its operations currently has identified 14 strategic or
enterprises risks with a rating of high. These risks are as follows:

Walkaway Nangetty Bridge 3014 at risk of failure

Major Aerodrome Emergency Incident

Infrastructure Failure Event

Theft/Holdup of City Employees Transporting/handling Cash

Major Security Incident/Event at City facilities or sites

Emergency Evacuation of City Facility

Major Disruption/Cancellation of City Event

Potential Health/Disease Impacts to Mullewa Residents due to Waste
Water / Effluent Treatment Systems

9. Harm to minor under City guardianship for youth outreach program
10.Injury or lliness to Community Member(s)

11.Cyber or Information Security Incident

12.Major Medical Emergency at City Facility or Site

13.Major Emergency event (Natural or Human-cause)

14.Work Health & Safety injury or harm

N~ WNE

The City currently has identified 11 Major Projects (MP.) high risks. These
risks are as follows:

15.MP. Aquarena 50m Pool - Injury to a community member(s) or
worker(s)

16.MP. Aquarena 50m Pool Upgrade Tender Exceed budget

17.MP. LRCIP 3 Culverts Injury to a community member(s) or worker(s)

18.MP. 3 Road Renewal Program Injury to a community member(s) or
worker(s)

19.MP. Meru Inability to resource project: Contractors, Materials,
Consultants

20.MP. Goulds Road SLK 1.01 to SLK 1.31 Injury to a community
Member(s) or worker(s)

21.MP. Flores Road SLK 0.80 to SLK 1.30 Injury to a community
member(s) or worker(s)

22.MP. Nangetty Walkaway Road Inability to Resource Project -
Contractors, Materials, Consultants

23.MP. Nangetty Walkaway Road SLK 9.95 to SLK 11.10 Injury to a
community member(s) or worker(s)

14
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24.MP. Chapman Valley Rd SLK 3.60 to 3.70 + Culverts Injury to a
community member(s) or worker(s)

25.MP. Renewals - Footpaths Injury to a community member(s) or
worker(s)

As detailed in the Audit Committee in report Risk Management Profile (item
AC120 - 19 April 2022), the City has had documented improvements in its
management of risk.

The actions to further improve the City’s risk culture are to be considered as
part of the risk review workshops commencing in the first quarter of 2023.

Risk Management Framework & Policy Suite:

Council Policy - 4.7 Risk Management, Council Policy - 4.24 Risk Appetite &
Tolerance, Council Policy - 4.25 Business Continuity Management, and the
supporting Risk Management Framework are long-standing policies that were
last presented to Council on 24 November 2020, Item No. CCS548.

These policies are now due for their biennial review, as defined within the
Council Policy Manual. A review was undertaken which confirmed the efficacy
of these documents.

No comparison tables are completed for this document review as the only
amendments are updating officer titles, document formatting and updating
when required Australian Standard References, as follows.

Superseded Updated

ASI/NZS 5050:2010 Business AS/NZS 5050 (Int): 2020 Managing
continuity — Managing disruption- disruption-related risk

related

AS/NZS 31000:2009 Risk AS/NZS 31000:2018 Risk
Management — Guidelines Management — Guidelines
Manager Corporate Services I\S/I;ré%?er Corporate Compliance &

Following this Audit Committee meeting, the risk management policy suite
shall be presented to the Council for endorsement.

COMMUNITY, ECONOMY, ENVIRONMENT AND LEADERSHIP ISSUES:

Community:
There are no adverse community impacts relating to this risk update.

Economy:
There are no adverse economic impacts relating to this risk update.

Environment:
There are no adverse environment impacts relating to the risk update.

15
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Leadership:
The risk management policy suite establishes the Council’s standards for

ensuring the effective management of City activities. This risk update
demonstrates the implementation of these policies.

Disclosure of Interest:
No Officer involved in the preparation of this report has a declarable interest in
this matter.

RELEVANT PRECEDENTS:
e ACO039 - Status of City Risk Management Activities — 6 October 2015
e ACO044 - Status of Risk Management & Compliance Activities -
3 October 2016
e ACO084 — Risk Management Profile — 2 December 2019
e AC120 - Risk Management Profile — 19 April 2022

COMMUNITY/COUNCILLOR CONSULTATION:
There has been no community/councillor consultation.

LEGISLATIVE/POLICY IMPLICATIONS:
This item has compliance and policy implications as follows:

e Local Government (Audit) Regulations 1996, Regulation 17

e Department of Local Government, Sports and Cultural Industries
Integrated Planning Guideline

e City of Greater Geraldton Risk Management Framework

e Council Policy CP4.7 Risk Management

e Council Policy CP4.24 Risk Appetite and Tolerance

FINANCIAL AND RESOURCE IMPLICATIONS:
There are no financial or resource implications relating to the risk profile
update.

INTEGRATED PLANNING LINKS:

Strategic Direction: | Aspiration: A strong local democracy with an

Leadership engaged community, effective partnerships,
visionary leadership and well informed decision-
making.

Outcome 4.2 Decision making is ethical, informed and inclusive

Outcome 4.5 A culture of safety, innovation and embracing change

REGIONAL OUTCOMES:
There are no impacts to regional outcomes.

The purpose of this report is wholly associated with current risk management
practices in the City. For this reason when the risk review workshops
commencing in 2023 shall prioritise all risks with:

e arating exceeding moderate;

16
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e a control effectiveness level of less than moderate; and
e the areas of improvement identified in the maturity audit.

ALTERNATIVE OPTIONS CONSIDERED BY CITY OFFICERS:
No alternative options were considered as risk management is integral to City
operations.

17
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23(5%$7,216 %86,1(66 &20081,7< ',65837,21 (0(5*(1&PLQWHQDQFH 2SHUDWLRQV 6SHFLILB( "$7( HF

(9(17 5(38787.21 6(59,&(,17(55837,21 225 +(3/7% . peyplQw DQ $00 +D]DUG UHVSRQVH @8 bF<wkpw (WD) RI HYHUL  PRQWKV

6%)(7< LQFOXGH KRZ WR
ODMRU (PHUJHQF\ HYHQW 1DWXUDO RU +XPDQ FDXVHG
1+(5(17 &$86( $$SFWLYDWH FDOO RXW WKH WHDP UHTXLUHG WR UHVSRQVH WR
6HYHUH ZHDWKHU VXFK DV &\FORQH )ORReg_VQQ H(’yQ/ TXQNEHy
&RQILUP H LRQV XQGHU WKH SODQ 6:06
ODMRU 3RUW RU 5DLO LQFLGHQW $&RQILUP UHVSRQVH DQG UHVRXUFH UHTXLUHPHQWYV
5 ODMRU ,QGXVWULDO $FFLGHQW $&7,21 0& 6,%12)) 6 ‘:D\QH (OOLV
?/E(hc/EPLSﬂD”LF SFFLGHQW /RFDO (PHUJHQF\ ODQDJHPHQW $UUD@JHPHQWV YHE
0 , $GGHG 7ULP QXPEHU WR GRFXPHQW
3DQGHPLF &29, 9HULI\ /(0$ VXSSRUWLQJ UHVRXUFHV Dd&(ERQwprwy Q% GD\ RI HYHUL  PRQWKYV

XS WR GDWH
&216(48(1&(

'"HDWK ,QMXU\ WR SHUVRQYV $&7,21 0& 6,*12)) 6 :D\QH (OOLV
3DUWLDO RU 7RWDO VXVSHQVLRQ Rl &LW\ RSHUDWLRQY

DNLQJ ZRUNVKRS ZLWK &KDSPD'@79DOOH\
)LQDQFLDO ,PSDFW GXH VHUYLFH LQWHUUX$ PeW R D oG WO S D UW Db oWy RO WK H

5HIJXODWRU\ ,QYHVWLJDWLRQ DQG SURVHFXWLREM WR UHYLHZ DVVRUWHG) ?(38 (4 &FR 2QFH

5HSXWDWLRQ GDPDJH GXH WR IDLOXUH WR tWHMWSR Q GGWR vhi PHREDH Q¥ \D HOOM@WLD /(0& WKDW
UHVSRQVHV DFURVV WKH /* GLVWULFWYV

2:1(5 5RVV OF.LP

&5(37(" $0 $&7,21 0& 6,12)) 6 :D\QH (OOLV

(422 8QOLNHO\ &LW\ WDNLQJ SDUW LQ QDWLRQDO GISYD¥WHU UHVLOLHQFH

SURJUDP &KDSPDQ DQG *UHHQRXJK 5LYHU )ORRG
&216(48(1&( &DWDVWURSKLF VWXG\ 5(48(l&< 2QFH

821752/ ())(&7,9(1(68%$57,$//< (IIHFWLYH

$&7,21 0& 121 &203/,$17
SwE 2L P ‘D\QH (OOLV
5HYLHZ GHYHORS DQG XSGDWH /(0& WR TOHFW
HPHUJHQF\ PDQDJHPHQW UHTXLUHPH®WY7(RU "HF
$EUROKRV ,VODQGYV
)5(48(1&< VW GD\ RI HYHU\ PRQWK
$&7,21 0& 6,%12)) 6 :D\QH (OOLV
'"HYHORS DQG LPSOHPHQW %XVKILUH &U&JIDGH 0D U

2SHUDWLQJ S3URFHGXUH PDQXDO ZKLEK I QEOXGHY
UHVSRQVH SURFHGXUHV DQG PLQLPXP(WUbEQLQy VW GDV RIHYHUL  PRQWKYV
UHTXLUHPHQWYV IRU EULIJDGH PHPEHUV

$GGHG 7ULP UHIHUHQFH HJ IROGHU RU UHFRUG QXPEHU
WR PDQXDO

BULQWHG 1RY E\ %URGLH 3HDUFH IRU &LW\ Rl *UHDWHU *HUDOGWRQ 3DJH RI



$&7,21 0& 6,12)) 6 :D\QH (OOLV
'"HGLFDWHG %XVKILUH 5HVSRQVH 5HVRXEBFHV $XJ

'"HGLFDWHG &LW\ ,QFLGHQW 0DQDJHPRGW(Wsfpp 1Ry WK GDV RI HYHU\ ~ PRQWKYV

PDMRU HYHQWYVY SURYLGH WULP GHWDLOV RI " HOHJDWLRQ
DQG UROHV

%XVKILUH EULIJIDGHV ZKLFK LQFOXGHV YHKLFOHYV
ZLWK EULJDGH YROXQWHHU SURYLGH WULP UHIHU

%ULIJDGHY DUH VWUDWHIJLFDOO\ ORFDWHG WR HQDEOH
UHVSRQVH ZLWKLQ PLQXWHY SURYLGH WULP UHIHU WR
PDS VKRZLQJ ORFDWLRQV

:DWHU 6WRUDJH WDQNV DV SHU PDS SURYLGH WULP

UHIHU
$&7,21 0& 6,12)) 6 :D\QH (OOLV
5HYLHZ DQG XSGDWH FXUUHQW %XVK3LU$7 EULIDGH /RFDO
/IDZ

)5(48(1&< 2QFH
$&7,21 0& 121 &203/,$17

PR FADN: ‘D\QH (OOLV
'RFXPHQW 3URFHVV RU 3URFHGXUH IRU [ROORZLQJ

8( "$7( "HF
ODMRU (YHQW WKDW H[FHHGV &LW\ FD&%FLW\ $V SHU
6HFWLRQ RI %XVKILUH $FW LV KDQEWEIRYHU wr VW GD\ RI HYHUV  PRQWKV
6WDWH *RYHUQPHQW WR WKHQ PDQDJH DQG UHVSRQVH
WR WKH HYHQW
$&7,21 0& 6,12)) 6 7X00\ *UD\

SHTXHVW DQG ,VVXH &RPPXQLW\ 6 HU¥[F$7 ( "HF
iggﬁig,’i:,ﬁ:gw &6% VVXH &RPPX)%'(XVS\(?QEYLFH VW GD\ RI HYHU\ PRQWKYV
7UHDWPHQW SURFHVV GLUHFWV KRZ WKH &LW\ LVVXHV

FRPPXQLW\ VHUYLFH DQQRXQFHPHQWY L H LQIRUP WKH

FRPPXQLW\ RI HYHQWYV

$&7,21 0& 6,*12)) 6 :D\QH (OOLV

%XVKILUH )LUHEUHDN 6WDQGDUGYV DQG'§RPSOLDQFH 2FW

SURJUDP LQ SODFH DGG WULP UHIHUHQFH
V5(48(l&< WK GD\ RI HYHU\ PRQWKYV
$&7,21 0& 29(5'8(
6,12)) 6 %URGLH 3HDUFH
%&0 VFHQDULRY IRU IDFLOLWLHV
7R EH GHYHORSHG "8( '$7( 2FW
)5(48(L1&< WK GD\ RI HYHU\ PRQWK

BULQWHG 1RY E\ %URGLH 3HDUFH IRU &LW\ Rl *UHDWHU *HUDOGWRQ 3DJH RI



,1+(5(17

$&7,21 0& 6,*12)) 6 3DXO 5DGDOM
3KLO OHOOLQJ

' 50 (07 %XVLQHVV &RQWLQXLW\ 5RVYV OF.LP
0DQDJHPHQW  ([HFXWLYH ODQDJHPHQW 7HDP &KULV /HH
(YHQW 5HVSRQVH 30DQ JLRQD 1RUOLQ.J
%URGLH 3HDUFH
6((50 WULP IROGHU IRU IX00 %&0 SODQV
81 87 1RY
)5(48(1&< WK GD\ RI HYHU\
23/( :25. +($/7+ 6$)(7< 6(&85$BT7,21 0& 6.%12)) 6 %URGLH 3HDUFH

67 675%$7(*,& 5,6. 3
(

(
0$1$*(0(17 35%$&7,&(6
,PSOHPHQWDWLRQ RI WKH &LW\ RI *UHDWHU *HUDOGWRRY
‘:RUN +HDOWK 6DIHW\ LOMXU\ RU +DWHRHW\ 0DQDIJHPHQW V\VWHPV DV IRQORZV

£$86( Y5(48(1&< WK GD\ RI HYHU\
&LW\ Rl *UHDWHU *HUDOGWRQ 2SHUDWLRQDO 3ROLF\

?FUYHHUH ZHDWKHU HYHQW ‘RUN +HDOWK 6DIHW\

,OQGXVWULDO $FFLGHQW &LW\ Rl *UHDWHU *HUDOGWRQ +6 0$1

7UDIILF $FFLGHQW &RQWUDFWRU :RUN +HDOWK 6DIHW\ 0DQXDO

éQHIIHFWLYH HPHUJHQF\ PDQDJHPHQW W WHU HUDOGWRG <6 3/1 _—
QWLVRFLDO YLROHQW EHKDYLRXU RU DUPl-gtg %‘%ﬁ
ERPE WKUHDW WHUURULVP HWF o H s0bQ

5HIHU WR WKH :+6 +XE RQ WKH ,QWUDQHW IRU WKH

&216(48(1&( FRPSOHWHG V\VWHPV
'"HDWK ,QMXU\ WR SHUVRQV $&7,21 0& 6,%12)) 6 %URGLH 3HDUFH
JLQDQFLDO ,PSDFW GXH VHUYLFH LOQWHUUXSWLRQR| :+6 PDQDIHPHQW V\VWHPV'8( '$7( 6HS

5HIXODWRU\ ,QYHVWLIJDWLRQ DQG SURVHFXWLRQV

5HSXWDWLRQ GDPDJH GXH WR IDLOXUH WR PIRNQ@BOA 12MWHUQRQ BXGHWHR W6 WHBHE(1&=< WK GDV RITHYHUL

2:1(5 5RVV OF.LP %L DQQXDO H[WHUQDO $XGLW E\ /*,6
&5($7( 30 $&7,21 0& 6,12)) 6 5RVV OF.LP
I, +22 8QOLNHO\ 'RFXPHQWHG :+6 UHJLVWHU ZLWKLQ 'BYURPDSS IRU -DQ
&216(48(1&( &DWDVWURSKLF (07 DQG PDQDJHUV UHTXLULQJ GHPRC%VWUDWLRQ Rl ik 6D\ RI HYHUL
221752/ ())(&7.9(1(6®2'(587(/< (IIHFWLYH :+6 LPSOHPHQWDWLRQ DV SHU WKH &2V 8V EDIHW\

0DQDJHPHQW 30DQ IRU JXLGDQFH RQ :+6

UHTXLUHPHQWY DQG WKH 352 6DIHW\

$FFRXQWDELOLWLHY DQG 5HVSRQVLELOLWLHV 3URFHGXUH

$8&7,21 0& 6,12)) 6 5RVV OF.LP

,PSOHPHQWDWLRQ RI :+6 PDQDJHPHQ3 1XQFWLRQV DV-DQ

IROORZV

)5(48(L&< WK GD\ RI HYHU\

J)DFLOLW\ DQG ZRUN FUHZ LQVSHFWLRQ VFKHGXOH

46 UHJLVWHU ZLWKLQ 3URPDSS IRU (07 DQG
PDQDJHUV

ORQWKO\ UHSRUWLQJ RI :+6 WR (07

%L PRQWKO\ 6DIHW\ FRPPLWWHH PHHWLQJV

BULQWHG 1RY E\ %URGLH 3HDUFH IRU &LW\ Rl *UHDWHU *HUDOGWRQ

PRQWKYV

PRQWKYV

PRQWKYV

PRQWKYV

PRQWKYV

3DJH RI



67 675%7(*,& 5,6. (19,5210(17%/ ),1$1&,%/ ,03$&7 /($%/7,21 0& 6,12)) 6 3DX0O 5DGDOM

&203/,$1&( 23(5$7,216 %86,1(66 &20081,7< ',65837,21
(0(5+(1&< (9(17 5(387$7.21 6(59.&( .17(55837,21 -2&RQWUDFWV IRU SRZHU JDV FRPPXGUFBWLRQV WDULKQ

+($/7+ 68)(7< ' ' ' UHYLHZV HYHU\ \HDUV H[FOXGH ZDWJ—|U VHZDJH WK GD\ RI HYHU\ PROQWKV

,PSDFW RQ RSHUDWLRQV GXH WR VKRUWDJH RI UHVRXUFHV HJ
)XHO *DV (OHFWULFLW\ &RQWUDFWRUV 8WLOLWLHY :DWHU

1+(5(17 HWE $&7,21 0& 6,¥12)) 6 3DX0O 5DGDOM
&$86( (QUXUH FRPSOHWLRQ RI &RQWUDFWR&(V' SHUIRUPDQFH-XQ
/IRVV RI LQGXVWU\ DXGLWV 3 DVVHVVPHQWV DQG LQVSHEWLRQV WK GD\ RI HYHUL  PROWKY
5 +LVWRULFDO UHOLDQFH RQ DJULFEXOWXUDO ILVKL G PLgLQJ VHFWR@ Q
/IDFN RI HPSOR\PHQW RSSRUWXQLWLHYV GREXPHQ FDWHG IROORZLQJ OLQN

5HJLRQDO FRVW RI OLYLQJ 0818+(0(17 ‘2880(17
/LPLWHG DYDLODELOLW\ Rl WHUWLDU\ HGXF5Q*W5I.785Q $z§@kD\¢5 6XSSO\ &RQWUDFW .3,
5HGXFHG GHYHORSPHQW RI ODQG DQG VHUY¥KFRHYOLVWYV

&RQWUDFWRU LQVROYHQF\ $&7,21 0& 6.%12)) 6 &KULV /HH
/IDFN RI 5HJLRQDO FRQWUDFWRU FDSDFLW)\ g| w\ RI *UHDWHU *HUDOGWRQ HQYLURQBHQW UHODWHEO
&RQWUDFWRU UHORFDWLRQ UHVSRQVH DQG PDQDJHPHQW SODQV.
)5(48(1&< WK GD\ RI HYHU\ PRQWKYV

&RQWUDFW HDUO\ WHUPLQDWLRQ
&\FOLFDO QDWXUH RI LOGXVWU\ LQIUHTXH W’WMWRB BYWMRMEPRRYHPHQW 30DQ  SHYLVLRQ

RXQG D
KWW SV zzz FJJ ZD JRY DX GRFXPHQWV VWUDWHJIL
&216(48(1&(6 F ZDVWH PDQDJHPHQW SODQ UHYLVLRQ
5HGXFHG VHUYLFHV
5HGXFWLRQ LQ WRXULVP *UHDWHU *HUDOGWRQ :DWHU 30DQQLQJ ODQDJHPHQW
5HGXFHG 5DWHV 5HYHQXH EWUDWHJ\
YRXQG DW

,)LQDQFLDO FDSDELOLW\ LPSDFWHG KWWSV ZZZ FJJ ZzD JRY DX GRFXPHQWYV JUHDWHU
HSRSXODWLRQ H J UXUDO FRPPXQLWLHV  jHUDOGWRQ ZDWHU SODQQLQJ DQG PDQDJHPHQW

5HSXWDWLRQ 'DPDJH VWUDWHJ\
6HUYLFH GLVUXSWLRQ
,QFUHDVHG RSHUDWLRQDO FRVWYV &OLPDWH &KDQJH $GDSWLRQ $FWLRQ 30DQ 'RFXPHQW

YJRXQG DW
&RPPXQLW\ RXWUDJH KWWSV Z2Z2Z FJJ ZD JRY DX GRFXPHQWYV FOLPDWH
3XEOLF +HDOWK LPSDFWHG ZDVWH VHUYLFHMQIH DGDSWLRO DFWLRQ SODQ GRFXPHQW

‘RUNIRUFH LPSDFWYV

,QFUHDVHG OLWLJDWLRQ ULVN 0OLOOLRQ WUHHV SURJUDP
5HIJXODWRU\ EUHDFK JRXQG DW KWWSV ZzzZ FJJ zZD JRY DX OLYH P\
HQYLURQPHQW PLOOLRQ WUHHV SURMHFW DVS|
5HGXFWLRQ LQ UHJLRQDO FDSDELOLW\ SRR A 4DX0 5DGDOM
,PSDFW RQ UHJLRQDO ZRUNIRUFH
9DOXH RI PRQH\ FRVWV RI DFFHVVLQJ VHUYLHEHARS D VRODU HQHUJ\ HITLFLHQF\88OYQ -X0
2:1(5 3RUWIROLR ODQDJHUV ([HFXWLYH ODQDJHPHQW 7HDP ODQDJHU )5(48(1&< WK GD\ RI HYHU\  PRQWKV
&RUSRUDWH &RPSOLDQFH DQG 6DIHW\
&5($7( $0
(22 80OLNHO\ $&7,21 0& 6,12)) 6 3DXO 5DGDOM
&216(48(1&( 0ODMRU $QQXDO UHYLHZ DQG UHVHDUFK LQWR(DO®WHUQDWLYH-SRZHU
€21752/ ())(&7,9(1(6®2'(587(/< (IIHFWLYH VXSSOl HQJHUY WHEKQRORJY XSGOWHY ¢ (1< WK GD\ RI HYHU\  PRQWKV

IXOO PDUNHW UHYLHZ HYHU\ \HDUV

BULQWHG 1RY E\ URGLH 3HDUFH IRU &LW\ Rl *UHDWHU *HUDOGWRQ 3DJH R1



BULQWHG

$&7,21 0& 6,*12)) 6 3DXO 5DGDOM

$QQXDO 5HYLHZ RI 3RZHU FRQVXPSWEBRQ7( -X0
Y5(48(1&< WK GD\ RI HYHU\ PRQWKYV
$&7,21 0& 6,12)) 6 &DUOHQH %U\DQW

8QGHUWDNH SURFXUHPHQW WUDLQL@I IRU(DOO VWDII-XO
LQYROYHG LQ SURFXUHPHQW IXQFWLRQV DV SHU
(VVHQWLDO 7UDLQLQJ *XLGHOLQH IRG (&0 %< WK GD\ RI HYHU\  PRQWKV

'REXPHQW IRXQG DW IROORZLQJ OLQN

KWWSV LQWUDQHW FJJ ZD JRY DX &RUSRUDWHDQGG&RP
PHUFLDOG6HUYLFHV 7UDLQLQJ$QG'HYHORSPHQW 6KDUHG

'‘RFXPHQWYV 6WDII *XLGH WR

(VWHQWLDO :RUNSODFH 7UDLQLQJ

-XQH SGI

$&7,21 0& 6,12)) 6 &DUOHQH %U\DQW

BURFXUHPHQW JUDPHZRUN GHWDLOL@J "HQHIJDWLRQ -XO
3ROLF\ 3URFHVV DQG 7HPSODWHYV
)5(48(1&< WK GD\ RI HYHU\ PRQWKYV

'RFXPHQWHG DW IROORZLQJ OLQN

KWWSV LQWUDQHW FJJ ZD JRY DX &RUSRUDWHDQG&RP
PHUFLDOBHUYLFHV *RYHUQDQFHDQGS5LVN 6LWH3DJHV +

RPH DVS]

$&7,21 0& 6,12)) 6 3DX0O 5DGDOM

(QVXUH DOO FULWLFDO VHUYLFHV FRQWEDFWRU XQGHWXDR

ILQDQFLDO FKHFNV SULRU WR FRQWUDFW DZDUG XVIQJ
LOOLRQ VHUYLFHV )5(48(1&< K GD\ RI HYHU\ PRQWKYV

'REXPHQW IRXQG DW IROORZLQJ OLQN

KWW S ODXGLQH KSUPZHEFOLHQWFODVVLF GRZQORDG"

XUL W UHFRUG ODQJ OQBHQJOLVK PEG IDOV
H
$&7,21 0& 6,*12)) 6 %URGLH 3HDUFH
&RXQFLO 3URFXUHPHQW 3ROLFLHV WBKD® (VXSSRUW ORFDO
EXVLQHVV
)5(48(1&< UG GD\ RI HYHU\ PRQWKYV

BURFXUHPHQW RI *RRGV DQG 6HUYLFHV

SURFXUHPHQW YLD 3DQHOV RI BUHTXDOLILHG
6XSSOLHUV

5HIJLRQDO 3ULFH 3UHIHUHQFH

'REXPHQWHG DW IROORZLQJ OLQN

KWWSV 7ZZZ FJJ ZD JRY DX \RXU FRXQFLO FRXQFLO
NH\ FRXQFLO GRFXPHQWY FRXQFLO SROLFLHV DVS]|

E\ %URGLH 3HDUFH IRU &LW\ Rl *UHDWHU *HUDOGWRQ 3DJH RI



BULQWHG

1RY

$&7,21 0& 29(5'8(

8. ' A2)L 8 &KULV /HH
JLQDOLVH /RFDO (PHUJHQF\ ODQDJHPHQW’30DQ V
ZKLFK LQFOXGHV SURYLVLRQV IRU VBFEXULW\ RI IXHO$XJ

VXSSO\

Y5(48(L1&< WK GD\ RI HYHU\
$&7,21 0& 6,12)) 6 .HOYLQ 6KHLOGV
,QYHVWLJIDWH RSWLRQV IRU IXHO VHBKWLMW\ SODQ YHE

)5(48(1&< WK GD\ RI HYHU\
$&7,21 0& 6,12)) 6 HUU\ 6PLWK

' QYHVWLIJDWLRQ WKH GHYHORSPHQWSRI'S¥ UDQVLWLRQOD\

VWUDWHJ\HMJDOWHUQDWHIXHOIR?IOH W LH HOHFWULF
K\GURJHQ HWF 5(48(l&< WK GD\ RI HYHU\

$&7,21 0& 6,¥12)) 6 3DXO 5DGDOM

'"HYHORSPHQW RI D PLFUR SRZHU JUL&( 'BRUSRUDWH JHE
HQHUJ\ SOD :$/*$ HQHUJ\ 028
° Q 8178 HO )5(48(1&< WK GD\ RI HYHU\

E\ %URGLH 3HDUFH IRU &LW\ Rl *UHDWHU *HUDOGWRQ

PRQWKYV

PRQWKYV

PRQWKYV

PRQWKYV

3DJH RI



,1+(5(17

67 675%7(*,& 5,6. ),1$1&,%$/ ,03%$&7 23(5%$7,216 ), 1$8&B/21 0& 6,*12)) 6 -HVVH 6WHHOH
0$1$*(0(17 5(387$7 21 6(59, &( 17(55837,21
XWK 7HDP 6SHFLILF "8( "$7( 6HS

S5HGXFWLR RU /RVV RI WHUQDO )YXQGL
&$86(6 Q (1 Q )Q&RQGQXFWSHYLHZDYDLODEOHGRQRQ)%‘&J%@M PRQWK\# D\ RI HYHUV  PRQWKYV

&KDQJH RI VWDWH DQG IHGHUDO JRYHUQPH?J'VRU WR H[SLUH RI JUDQW IXQGLQJ IRU '"HSDUWPHQW RI
/RVV Rl JUDQW IXQGLQJ LOG BURWHFWLRQ )DPLO\ 6HUYLFHYV

'RZQWXUQ LQ HFRQRP\ $&7,21 0& 6,12)) 6 -HVVH 6WHHOH

<RXWK 7HDP 6SHFLILF "8( "$7( 2FW
&216(48(1&(6
SHGXFWLRQ LQ VHUYLFHV DQG UHQHZDO SUFRRAKRMWSHYLHZ DYDLODEOH GRQRUPIVHOWYV  PRQWKEDY RIHYHUL  PRQWKY

$OWHUQDWLYH IXQGLQJ YLD ORDQV ULRU WR H[SLUH Rl JUDQW IXQGLQJ IRU 'HSDUWPHQW RI
&RPPXQLW\ IUXVWUDWLRQ &LW\ V UHSXwDWURGRH! "HQHUDO

,QFUHDVH Rl UDWHV $&7,21 0& 6,%12)) 6 -HVVH 6 WHHOH
2:1(5 SRUWIROLR ODQDJHUV ([HFXWLYH ODQDJHPHBWWKHPBDHEBHRVILF 8( "$7( $XJ

&RUSRUDWH &RPSOLDQFH DQG 6DIHW\
Q Q &RQGXFW 5HYLHZ DYDLODEOH GRQRU IVTOHY pPRQWK @DV RI HYHUV  PRQWKYV

&5(87( 30 SULRU WR H[SLUH RI JUDQW IXQGLQJ IRU 5,2 7LQWR
I +22 8QOLNHO\ <RXWK 9LEUDQF\ 3URMHFW
&216(48(1&( ODMRU $&7,21 0& 6,12)) 6 OLFKDHO 'XIRXU
821752/ ())(&7,9(1(6®2'(5%7(/< (IIHFWLYH (QILOHHULQJ 6HUYLFHYV 6SHFLILF  '8( '$7( $XJ
7UDIILF FRXQWHU ERRNLQJ VFKHGXQH RQ 75,0 DQG
LQIRUP WHFKQLFDO VHUYLFHV ORFDWHAE(bW - QG GD\ RI HYHU\ ~ PRQWKYV

7KH ORRN IRUZDUG ERRNLQJ VFKHGXOH IRU WUDIILF

FRXQWHUV IRU DQQXDO DFWLYLWLHY H J URDG JUDQWV LV
OLQNHG LQ WULP

$&7,21 0& 6,*12)) 6 OLFKDHO 'XIRXU

(QILQHHULQJ 6HUYLFHV 6SHFLILF  '8( '$7( $sSuU

'"HYHORSPHQW DQG PRQLWRULQJ RI B°(48(p&Qwk  7KH ODVW "D\ RI HYHU\ PRQWK
JUDQW DSSOLFDWLRQ SODQ LQFOXGLQJ DQ\ LQWHUQDO
UHSRUWLQJ DQG DSSURYDOV UHTXLUHG (07 &RXQFLO

$00 UHFRUGV WR EH LQ 7ULP
$&7,21 0& 6,¥12)) 6 5HQHH "'RXJKW\

7UHDVXU\ )LQDQFH 6SHFLILF "8( "$7( "HF

(QVXUH WKDW /RQJ 7HUP )LQDQFLDO3J56'®06 poox 6DV RI HYHUV  PRQWKV
EXGJHW LGHQWLILHV IXQGLQJ UHTXLUHPHQWYV LQFOXVLYH

RI DOWHUQDWLYH IXQGLQJ SURFHVV LI UHTXLUHG

6HH IROORZLQJ OLQN WR FXUUHQW GRFXPHQWYV

KWWSV ZZZ FJJ ZD JRY DX \RXU

FRXQFLO FRXQFLO FLW\ EXGJHW DVS]
$&7,21 0& 6,12)) 6 5HQHH 'RXJKW\
UDQJH DQG OHYHOV RI VHUYLFHV 83'87($7( YHE
)5(48(1&< WK GD\ RI HYHU\ PRQWKYV

BULQWHG 1RY E\ %URGLH 3HDUFH IRU &LW\ Rl *UHDWHU *HUDOGWRQ 3DJH RI



,1+(5(17

1+(5(17

67 675%7(*,& 5,6. (19,5210(17%/ ),1$1&,%/ ,03$&7 /($%/7,21 0& 6,12)) 6 3DX0O 5DGDOM
&203/,$1&( 23(5$7,216 %86,1(66 &20081,7< ',65837,21

(0(5%(1&< (9(17 23(5$7,216 67$78725< 5(*8/$725< 24RXQFLO PHPEHUVKLSV DQG SDUWQHUVKLEV -XQ

27+(5 &203/,$1&( 2%/,*$7,216 5(387$7,21 6(59,&( _ )5(48(18&< WK GD\ RI HYHU\
,17(55837,21 :25. +($/7+ 6%$)(7< }f%$

JRUFHG 2UJDQLVDWLRQDO FKDQJH '$58&%

&$86( /* 3URIHVVLRQDOV

6WDWH JHGHUDO *RYHUQPHQW $JHQGD 3RO§E§$§¢1K(P&QJHV

/HILVODWLRQ &KDQJHYV €.712)) & SRVV OF.LP
&RXQFLO GLUHFWLRQ FKDQJH 5HIJXODU PHHWLQJV ZLWK ORFDO PHREH®M PLQLVWHUXO
$PDOJDPDWLROQ KHDGV RI GHSDUWPHQWV ZKHQ SRVVLEQH . WK GD\ RI HYHU\

DGGLWLRQDO VHUYLFHV RU REOLJDWLRQV HWF

&216(48(1&( X
L QFUHDVHG RSHUDWLRQDO FRVWYV $&7,21 0& 6.712)) 6 3DX0O S5DGDOM
5HGXFWLRQ LQ FXUUHQW VHUYLFHV OHYHO WRLDF§RXQ W IRULYAZWR EQ UHIWHIZRYRFHVVHV D-X®
&RPPXQLW\ UHSXWDWLRQ GDPDJH VHUYLFHVABEbRWHGCEYED GIDPHWRR QR 3 rsH2Y WK GD\ RI HYHU\
HWF

,QDGHTXDWH ILQDQFHV UHVRXUFHV

2:1(5 5RVV OF.LP $&7,21 0& 29(5'8(

: 6,12)).6 3DXO0 5DGDOM
&5($7( $0 UHYLHZ UDQJH DQG OHYHOV RI VHUYLFHY X&cpwh o3}
/,.(],+22" $OPRVW &HUWDLQ 8("$7( 6HS
&216(48(1&( ORGHUDWH )5(48(1&< WK GD\ RI HYHU\

821752/ ())(&7,9(1(6®2'(5$7(/< (IIHFWLYH

67 675%$7(*, & 5.6. $66(76 $66(7 0$1$*(0(17 35%$&7,&(6&7,21 0& 6,12)) 6 &KULV /HH

(19,5210(17$/ ),1$1&,$/ ,03$&7 /(*$/ &203/,$1&( . N S
23(5%$7,216 %86,1(66 &20081,7< ',65837,21 (0(5*(1&LW\ RI *UHDWHU *HUDOGWRQ HQYLURQBHQW UHODWHEO

(9(17 5(387$7,21 6(59,&( ,17(55837,21 :25. +($/7+ UHVSRQVH DQG PDQDJHPHQW SODQV o g e WK GD\ Rl HYHU\
6%)(7< 6WUDWHJILF :DVWH ODQDJHPHQW 30DQ 5HYLVLRQ

&OLPDWH &KDQJH LPSDFWYV )RXQG DW

&$86( KWWSV zzz FJJ ZD JRY DX GRFXPHQWY VWUDWHJL

+XPDQ $FWLYLWLHV HJ JUHHQKRXVH JDV HPARMMRTARPARWEHQW SODQ UHYLVLRQ

*UHDWHU *HUDOGWRQ :DWHU 30DQQLQJ ODQDJHPHQW
&216(48(1&( BWUDWHJ\
(QYLURQPHQWDO FKDQJHV HJ VHD OHYHO J®x%H DRMAFORQLF ZHDWKHU
SDWWHUQV HURVLRQ KHLJKWHQHG ILUH H¥WW®WWYV AIEFJJ ZD JRY DX GRFXPHQWV ~ JUHDWHU
,QFUHDVHG RSHUDWLRQDO FRVW PDLQWHQﬂﬁﬁQ@ﬁ@’\ﬁ%ﬁEBbU EORBUBHRRCHRFRDIHPHOW
6WDJH ZLWKGUDZDO IURP FRDVWOLQH
&RPPXQLW\ RXWUDJH &OLPDWH &KDQJH $GDSWLRQ $FWLRQ 30DQ 'RFXPHQW
&%' DQG FRDVWDO LQXQGDWLRQ )RXQG DW

&RPPXQLW\ 6DIHW\ HJ PDMRU VWRUP HYHQWWSYWREZZ FJJ ZD JRY DX GRFXPHQWYV FOLPDWH
KDQJH DGDSWLRQ DFWLRQ SODQ GRFXPHQW

2:1(5 5RVV OF.LP
&5($7(° $0 OLOOLRQ WUHHV SURJUDP

JRXQG DW KWWSV ZzzZ FJJ zZD JRY DX OLYH P\
I,.(,+22" ILNHO\ HQYLURQPHQW PLOOLRQ WUHHV SURMHFW DVS]
&216(48(1&( ORGHUDWH

&21752/ ())(&7,9(1(6®2'(5$7(/< (IIHFWLYH

BULQWHG 1RY E\ %URGLH 3HDUFH IRU &LW\ Rl *UHDWHU *HUDOGWRQ

PRQWKYV

PRQWKYV

PRQWKV

PRQWKYV

PRQWKV

3DJH

R



BULQWHG

1RY

$&7,21 0& 6,*12)) 6 &KULV /HH

&RDVWDO +D]DUG 5LVN O0DQDJHPHQWS($6DSWDWLRQ
30DQQLQJ
QetLe Y5(48(1&<

'REXPHQWHG SODQV DW IROORZLQJ OLQN

-X0
WK GD\ RI HYHU\

KWWSV zZZZ FJJ ZD JRY DX OLYH P\
HQYLURQPHQW FRDVWDO KD]JDUG ULVN PDQDJHPHQW DQG
DGDSWDWLRQ SODQQLQJ DVS]|
$&7,21 0&

&RXQFLO 3ROLF\

6,12)) 6
&OLPDWH &KDQJIH( '$7(

&KULV /HH
-X0O

"RFXPHQW IRXQG DW IROORZLQJ OLQN(48(1&< WK GD\ Rl HYHU\

KWWSV Z7ZZ FJJ ZD JRY DX 3URILOHV FJJ $VVHWYV &OL
HQW'DWD &RXQFLOB3ROLF\ B B&OLPDWHB&KDQJHB&RX
QFLOB3ROLF\ SGI

$&7,21 0& 6,12)) 6 3KLO OHOOLQJ
6WDWH 30DQQLQJ 3ROLF\ &RDVWHO 8QADQQLQJ -X0
IRXQG DW IROORZLQJ OLQN )5(48(1&< WK GD\ RI HYHU\
KWWSV ZZZ GSOK zZD JRY DX VSS FRDVWDO
SODQQLQJ
$&7,21 0& 6,12)) 6 &KULV /HH
/RFDO (PHUJHQF\ ODQDJHPHQW $UUD@JHPHQWYV -X0
SODQV

)5(48(1&< WK GD\ RI HYHU\
JRXQG DW IROORZLQJ WULP IROGHU ORFDLWRQ
(6 (0(5*(1&< 6(59,&(6 3/$11,1*
/RFDO (PHUJHQF\ ODQDJHPHQW $UUDQJHPHQWYV
$&7,21 0& 6,*12)) 6 3DXO 5DGDOM
'"HYHORS D VRODU HQHUJ\ HIILFLHQF\886 CiIIQ -X0

)5(48(1&< WK GD\ RI HYHU\
$&7,21 0& 6,12)) 6 3KLO OHOOLQJ
7RZQ 30DQQLQJ 30DQV 3ROLFLHV '8( '$7( -X0

'REXPHQWV IRXQG DW IROORZLQJ oLQ@(48(1&< WK GD\ RI'HYHU\

KWWSV ZZZ FJJ zD JRY DX EXLOG WRZQ
SODQQLQJ WRZQ SODQQLQJ
SXEOLFDWLRQV SROLFLHV DVS]

$&7,21 0& 29(5'8(

64112)) © 5RVV OF.LP
FOLPDWH PLWLJDWLRQ SODQ 83'$7(' OLQ

"8 ( '$7¢( 6HS

)5(48(1&< WK GD\ RI HYHU\

E\ %URGLH 3HDUFH IRU &LW\ Rl *UHDWHU *HUDOGWRQ

PRQWKYV

PRQWKYV

PRQWKYV

PRQWKYV

PRQWKV

PRQWKYV

PRQWKYV

3DJH
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5(6,'8$/

/12:

,1+(5(17

5(6,'8$/

67 675%$7(*, & 5,6.

2UJDQLVDWLRQDO &XOWXUH '5%$)7
&$86(
&216(48(1&(
2:1(5 5RVV OF.LP
&5($7(" 30
1,1, +22" 3RVVLEOH
&216(48(1&( ORGHUDWH
&21752/ ())(&7,9(1(6@%$57,$//< (IIHFWLYH
$&7,21 0& 6,12)) 6 3DXO 5DGDOM
F “HY SPHQW &RXQFLO 3ROLBIKV -X
5HJLRQDO 3RSXODWLRQ (FRQRPLFU™HFEOUEHSH? Q qLmrd Q
5LVN GHWDLOV RYHU SDJH LOYHVWPHQW )5(48(1&< WK GD\ RI HYHU\  PRQWKV
(VWDEOLVKLQJ ,QWHUQDWLRQDO 5HODWLRQV
$EUROKRV ,VODQGV 7TRXULVP
7UDYHOOHUV 6XSSRUW 3ROLF\
(FRQRPLF '"HYHORSPHQW ,QYHVWPHQW
SWWUDFWLRQ
OLQH 5HVRXUFLQJ
JRXQG DW IROORZLQJ OLQN
KWWSV ZZZ FJJ ZzD JRY DX \RXU FRXQFLO FRXQFLO
NH\ FRXQFLO GRFXPHQWY FRXQFLO SROLFLHV DVS|
$87,21 0& 6,12)) 6 7ULVK 3DOPRQDUL
FKLQD FRQQHFW HFRQRPLF GHYHORSPHOW -X0
OLON WR IROORZLQJ SDJH )5(48(1&< WK GD\ RI HYHU\ PRQWKYV
KWWS ZzZZ FKLQD FRQQHFW FRP DX
$&7,21 0& 6,12)) 6 3KLO OHOOLQJ
/RFDOB30DQQLQJIBEWUDWHJ\ 8( "$7( -X0
'REXPHOW IRXQG DW IROORZLQJ OLOQR(48(1&< WK GD\ RI HYHU\ PRQWKYV
KWWSV ZZZ FJJ ZzD JRY DX SURILOHV FJJ DVVHWV FOLH
QWGDWD GRFXPHQW
FHQWUH SODQQLQJ VWUDWHJILFBGRFXPHQW ORFDOBSODQQLQ
JBVWUDWHJI\ SGI
3ULQWHG 1RY E\ %URGLH 3HDUFH IRU &LW\ Rl *UHDWHU *HUDOGWRQ 3DJH  RI



67 675$7(*, & 5,6. (19,5210(17$/ ),1$1&,$/ ,03$&7 /($&/7,21 0& 6,12)) 6 5HQHH 'RXJKW\
&203/,$1&( 23(5$7,216 %86,1(66 &20081,7< ',65837,21 o

(0(5*(1&< (9(17 5(387%$7,21 6(59,&( ,17(55837,21 :2&RPPXQLW\ JUDQW IXQGLQJ 8( "$7( -X0

T(SITr 68)(7< "HWDLOV DW IROORZLQJ OLQN )5(48(1&< WK GD\ RI'HYHU\
5HIJLRQDO 3RSXODWLRQ (FRQRPLF 'HFOLQH

&$86 ( KWWSV ZZzZ FJJ ZD JRY DX OLYH P\

/IRVV RI LQGXVWU\

+LVWRULFDO UHOLDQFH RQ DJULFXOWXUDO

/IDFN RI HPSOR\PHQW RSSRUWXQLWLHV
5HILRQDO FRVW RI OLYLQJ

FRPPXQLW\ FRPPXQLW\ JUDQWYV DVS]|

$41¢9% 2%y poG PLQLQJ VHFWRUV 2 ©
BURYLVLRQ RI GHYHORSPHQW VXEVLGLH¥7WR

VXSSRUW SURPRWH GHYHORSPHQW
)5(48(1&<

3KLO OHOOLQJ
-X0
WK GD\ RI HYHU\

/LPLWHG DYDLODELOLW\ RI WHUWLDU\ HGXFDWLRQ XQL V
5HGXFHG GHYHORSPHQW RI ODQG DQG VHUYLFHYV

HFRQRPLF HFRQRP\ GRZQWRZQ
SULFH RI FRPPRGLWLHYV
FOLPDWH FKDQJH

VWDWHIHGHUDOIXQGLQJRU(NHLVODWLR@*&E@Q#Wm

ORFDO LQGXVWU\ GRZQWXUQ

$&7,21 0& 6,*12)) 6 3DXO 5DGDOM

(QVXUH WKH LPSOHPHQWDWLRQ RI ,QWHSUDWHG SODQ®DQJ

,QWHJUDWHG 30DQ

LQJ DQG 5HSRUWLQJ
FKHG 8SGDWHG RQ  2F %éﬁU%< WkEo ri HYHUY

LQDELOLW\ WR DFFHVV ORDQV IRU ORFDO SURMHFWYV

&216(48(1&(
5HGXFHG VHUYLFHV

5HGXFWLRQ LQ WRXULVP
5HGXFHG 5DWHV 5HYHQXH
)LQODQFLDO FDSDELOLW\ LPSDFWHG
'HSRSXODWLRQ HJ UXUDO FRPPXQLWLHV
5HSXWDWLRQ 'DPDJH
GHSRSXODWLRQ

UHGXFWLRQ RI VHUYLFHV
&RXQFLO UHYHQXH GHFUHDVHYV
LQDELOLW\ WR UHQHZ DVVHWYV
FLPH LQFUHDVHV

UHSXWDWLRQDO GDPDQJH

ORFDO EXVLQHVVHV FORVH

2:1(5 3DXO 5DGDOM
&5($7(" $0
/. (I, +22" 3RVVLEOH

&216(48(1&( ORGHUDWH
821752/ ())(&7,9(1(6®2'(587(/< (IIHFWLYH

3ULQWHG 1RY

$&7,21 0& 6,12)) 6 &KULV /HH
3LHWHU 9RUVWHU
&%' SHYLWDOLVDWLRQ SURJUDP
"8( '$7¢( -X0

'RFXPHQWYV IRXQG DW IROORZLQJ OLQNsg(1&< WK GD\ RI HYHU\

KWWSV z2zZZ FJJ ZD JRY DX GRFXPHQWYV JHUDOGWR
Q FEG UHYLWDOLVDWLRQ SURJUDP

$&7,21 0& 6,12)) 6
*HUDOGWRQ $LUSRUW ODVWHU 30DQ'8( '$7(

3DXO 5DGDOM
-X0

"RFXPHQW IRXQG DW IROORZLQJ OLQN(48(1&< WK GD\ RI'HYHU\

KWWSV DLUSRUW FJJ ZD JRY DX 3URILOHV DLUSRUW $VVHW
V &0LHQW'DWD 8VHIXOB/LQNV ODVWHUB30ODQ *HUDOGWRQB
$LUSRUWBODVWHUB3ODQB

BO9HUVLRQB B B)HEUXDU\B SGI

E\ URGLH 3HDUFH IRU &LW\ Rl *UHDWHU *HUDOGWRQ

PRQWKYV

PRQWKYV

PRQWKYV

PRQWKYV

PRQWKYV

3DJH R1



BULQWHG

$&7,21 0& 6,*12)) 6 7ULVK 3DOPRQDUL

7X00\ *UD\
"RFXPHQWHG 5HVRXUFHV RQ &LW\V ZHEVLWH
SURPRWLQJ UHJLRQDO EXVLQHVV 8( "$7( -X0

)5(48(1&< WK GD\ RI HYHU\ PRQWKYV

'RLQJ %XVLQHVV LQ *UHDWHU *HUDOGWRQ
,QYHVWLQJ LQ 5HDO (VWDWH
(YHUODVWLQJ 3DUWQHUVKLSY 3URJUDP
JLOP J)ULHQGO\ *HUDOGWRQ
6WDUW RU *URZ <RXU %XVLQHVV
*HUDOGWRQ $LUSRUW
6HQLRU 8VHU IULHQGO\ %XVLQHVV

*URZLQJ *UHDWHU *HUDOGWRQ

*URZLQJ D *UHDWHU *HUDOGWRQ *URZWK 30DQ
,QYHVWPHQW 3URVSHFWXV

*HUDOGWRQ &LW\ &HQWUH 5HYLWDOLVDWLRQ 30DQ
,QQRYDWLRQ DQG 7THFKQRORJ\

6LVWHU &LWLHV 3URJUDP

7UDQVODWHG 'RFXPHQWYV

(FRQRPLF DQG 6RFLR HFRQRPLF 3URILOHYV
(FRQRPLF 6HFWRUV DQG .H\ ,QGXVWULHV
(PSOR\PHQW LQ *UHDWHU *HUDOGWRQ
(FRQRPLF 6HFWRUV
6RFLR (FRQRPLF B3URILOHV

'"RFXPHQWYV IRXQG DW IROORZLQJ OLQN

KWWSV zzZzz FJJ ZD JRY DX UHIHU WR ZRUN WDE

$&7,21 0& 6,12)) 6 3DX0O 5DGDOM
,QYHVWLJIDWH YDULRXV LQFHQWLYHV8(RE7TGHYHORSPHYHE RI
ODQG

Q )5(48(1&< WK GD\ RI HYHU\ PRQWKYV
$&7,21 0& 6,12)) 6 3LHWHU 9RUVWHU
5HYLHZ DQG XSGDWH WKH *HUDOGWRSY ‘REV DQG 0D\
*URZWK 30DQ

Y5(48(1&< WK GD\ RI HYHU\ PRQWKYV

$&7,21 0& 6,12)) 6 7ULVK 3DOPRQDUL

*UHDWHU *HUDOGWRQ WRXULVP GHVWLQIYWLRQ PDUNHMHAQJ

VWUDWHJI\ $'' 75,0 1 DQG IL[ WLWOH
)5(48(1&< WK GD\ RI HYHU\ PRQWKYV

E\ %URGLH 3HDUFH IRU &LW\ Rl *UHDWHU *HUDOGWRQ 3DJH R



67 675%$7(*,& 5,6. $66(76 0$1$*(0(17 2) )$&,/,7,(6 9%&8(B1 0& 6,12)) 6 3DX0 %HQVRQ
(9(176 (19,5210(17$/ ),1$1&,$/ ,03$&7 /(*$/ &203/,$1& "HQQLV 'XII

: &<%(56(&85,7< oy
5(38757,21 6(59,&(,17(55837,21 125 +(8/7+ 68)(7<% 5/ " po\)p $%%Do L(igGHSH GHOW VHEXSLW\ wHvwLQ$DU

THFKQRORJ\ DGYDQFHV PRUH UDSLG O}HWHMD QwERXIQE oo & UDELOLW{A\?(BAVSVbﬁlgyPHQW VW GD\ Rl HYHU\ PRQWKYV
DEOH WR DGDSW 5LVN DVVHVV HDFK UHSRUWDEOH LWHP DQG SULRULWLVH
£$86( IRU DFWLRQ DV SHU SURFHVYV
1r(5(27 7HFKQRORJ\ DGYDQFHV EH\RQG &LW\ DELOLMV WRONHHS XS ZLWK L H (536.712)) 6 3DXO0 5DGDOM
LPSOHPHQWDWLRQ 5HYLHZ DQG XSGDWHV WR ,&7 VI\VWHBY 'BQG VRIWZDUHXQ
&KDQJH LQ EXVLQHVY SUDFWLFHYV ZLWKLQ EXGJHW DOORFDWLRQ ey T PROWKY
5 &XOWXUH DQG UHVLVWDQFH WR FKDQJH )5 (48( Q
&RXQFLOV /RZ 5LVN 7TROHUDQFH
OLVDOLJQHG 6WUDWHJILHV
9HQGRU ORFN LQ &RQWUDFW SHULRG WRR ORQ3! 0& 6,12)) 6 3DXO 5DGDOM
BURSULHWDU\ ORFN LQ /DFN RI RSHQ VWDQ&®Ike¥ LRy Wik H MHEFKQRBR ORI L d ROV HUQDWLYH-8RZHU
,&7 VWDII 6NLOOV 5HVRXUFH JDSV VXSSO\ HQJHU\ WHFKQRORJ\ XSGDWHYV
)5(48(1&< WK GD\ RI HYHU\ PRQWKYV
£216(48(1&( IXO0 PDUNHW UHYLHZ HYHU\ \HDUV
$JHG RU REVROHWH WHFKQRORJ\ QRW DGHTXDWH IRU &LW\ QHHGYV
,QHIILFLHQW RSHUDWLRQV SURFHVVHV OHBGI2ZOPAWR LQFUHDVHG FRVWV 6,712)) 6 3DXO 5DGDOM
'HFUHDVHG &\EHUVHFXULW\ SRVWXUH ORQLWRU WHFKQRORJ\ LQOYHQWDWLR®(ZKLFK PD\ LPSDRW®
2XWVRXUFLQJ RI ,&7 3URMHFWY FUHDWLQJ &XWWRKshhUDWLY NV
OLVVHG RSSRUWXQLW\ WR GHFUHDVH FRVWYV )5(48(1&< WK GD\ RIHYHUV  PRQWKV
OLVVHG RSSRUWXQLW\ WR LPSURYH RUJDQLVDWLRQDO SHUIRUPDQFH
2:1(5 3RUWIROLR 0DQDJHUV ([HFXWLYH ODQDJHP 7HDP 0DQDJIHU X , ,
&RUSRUDWH &RPSOLDQFH DQG 6D IHW\ BN AN0E 6,%12)) 6 HQQLYV 'XII
&5($7(" $0 ,1)250$7,21 &20081,&$7,21 $1° "8 ( '$7( 0D\
7(&+12/2*<
I,.(,+22' /LNHO\ 3HUIRUP DQQXDO UHYLHZ RI ,&7 6WObAHYEF 30D WK GD\ RI HYHU\  PRQWKYV

&216(48(1&( OLQRU

&21752/ ())(&7,9(1(6®2'(5$7(/< (IIHFWLYH 30DQ UHYLHZ WR LQFOXGH VHFWLRQ XSGDWH RQ

(PHUJHQW 7HFKQRORJLHV

$87,21 0& 6,12)) 6 "HQQLV "XII
,1)250$7,21 &20081,&%$7,21 $1°' 8( "$7( 1RY
7(&+12/2%<

6XEPLW DQQXDO ,&7 &DSLWDO 5HQMZBE&(1RG 1(: WK GD\ RI HYHU\ ~ PRQWKYV

IRPLQDWLRQ IRUP

-XVWLILFDWLRQV WR OLQN WR WKLV ULVN ZKHUH
DSSURSULDWH
$&7,21 0& 6,*12)) 6 '"HQQLV "XII

5DOI 5LW]LQJHU
3URSRVH DQG 6HOHFW %XVLQHVV ,QIRUPDWLRQ 6\VWH)P(Q

3URSRVH %,6 8("$7(

1RPLQDWLRQ IRUP ZLWKLQ WKH SURF ug(H@g\gUHVVH\(NK GD\ RI HYHU\ PRQWKYV
6WUDWHJILF $OLJQPHQW %XVLQHVV 3 VV 2SHOQ

6WDQGDUGV 6NLOOV *DSV 3URMHFW 5HVRXUFLQJ DQG

2SSRUWXQLW\ 5LVN

BULQWHG 1RY E\ %URGLH 3HDUFH IRU &LW\ Rl *UHDWHU *HUDOGWRQ 3DJH R



N

» Q Gréater Geraldton {\~
‘ a vibrant future “\
AC124-B
City of Greater Geraldton
4.24 RISK APPETITE & TOLERANCE

SUSTAINABILITY THEME

Leadership

OBJECTIVES

To ensure that the City understands and manages risk within acceptable risk appetite and tolerance

levels.

POLICY STATEMENT

The City's risk appetite & tolerance policy provides guidance on the City’s willingness to assume, or be
exposed to a level of risk in order to achieve its objectives. It is linked to the Corporate Business Plan
and the Community Strategic Plan and informs the business planning process.

POLICY DETAILS
1. Establishing Risk Appetite and Tolerance

1.1, Riskis an inherent part of any organisation’s business operations. The exposure to and
tolerance to risk differs across the City's operations. The City recognises that its level of risk
appetite and risk tolerance must be set at a level that encourages entrepreneurship and
innovative organisational development. However, the City is also committed to building a
sound foundation of quality control systems and a culture that identifies and manages risk
associated with the level of risk appetite and tolerances set by the Council.

1.2, The City has defined its risk appetite through the development and endorsement of the
City’s risk assessment and acceptance criteria. The criteria are included within the risk
management framework and procedures and are subject to ongoing review in
conjunction with this policy.

2. Risk Appetite Criteria

2.1, Asa public authority the City has a natural and in some cases statutory predisposition to a
conservative appetite for risk. In particular the City has little or no appetite for risk which
will:

2.1.1. Have a significant negative impact on Council’s long-term financial sustainability.

2.1.2. Result in major breaches of legislative requirements and/or significant successful
litigation against the City.

2.1.3. Compromise the safety and welfare of staff, contractors and/or members of the
community.

2.1.4. Cause significant and irreparable damage to the environment.
2.1.5. Result in major disruption to the delivery of key City services.
2.1.6. Result in widespread and sustained damage to the City’s reputation.

2.1.7. Significantly impact on the City’s ability to recruit and retain staff.
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The City provides a large and diverse range of services to a rapidly growing population. In
order to provide these services the City must accept some level of risk.

The City therefore has some appetite for risks that need to be taken in order to;
2.1.8. Improve efficiency, reduce costs and/or generate additional sources of income.
2.1.9. Maintain and where necessary improve levels of service to the community.

The level of risk that is acceptable will be assessed and determined on a case-by-case
basis.

3. Risk Tolerance Criteria

3.1. Risk tolerance represents the practical application of the City’s risk appetite and is typically
aligned to categories of risk such as strategy, financial, service or reputation.

3.2.  Risktolerance is the boundaries or level of risk outside of which the City is not prepared to
venture in the pursuit of its long term strategic objectives.

3.3.  The City's risk management framework defines the required process that must be
followed in establishing the levels of acceptable risks and the levels of authority
associated with the risk.

4, Consideration of Complex Risk Exposures

4.1, Where the City is considering undertaking a new function, project or investment that has
risk consequences or rewards with far-reaching impacts on the community or City
operations, a comprehensive risk assessment must be undertaken in accordance with the
Risk Management Framewaork.

4.2.  Inthe case of specific high risk functions (such as financial investment), the City must
establish specific risk management guidelines that details the acceptable level of risk.
KEY TERM DEFINITION

Risk Appetite The amount and type of risk that the City of Greater Geraldton is willing to pursue or
retain.

Risk Tolerance Is defined, as the level of risk the City of Greater Geraldton is willing to accept after risk
treatment in order to achieve its specific objectives.

Risk Management Is the systematic process that involves establishing the context of risk management,
identifying risks, analysing risks, treating risk, periodic monitoring and communication.
ROLES AND RESPONSIBILITIES

The Chief Executive Officer (CEO) is responsible for the implementation of this policy, and for the
allocation of roles, responsibilities and accountabilities.

The City of Greater Geraldton risk management framework outlines in detail all roles and
responsibilities associated with managing risk within the City.

WORKPLACE INFORMATION

CP 4.7 Risk Management

CP 2.1 Investment

City of Greater Geraldton Risk Management Framework

Department of Local Government & Communities Integrated Planning Guidelines
AS/NZS 31000:2018 Risk Management — Guidelines
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Local Government (AUDIT) Regulations 1996 REG 17
City of Greater Geraldton Corporate Business Plan

City of Greater Geraldton Strategic Community Plan

POLICY ADMINISTRATION

3 CSXXX XX/XX/XXXX Policy Review




AUDIT COMMITTEE AGENDA 13 December 2022

AC125 AUDIT COMMITTEE ANNUAL REPORT TO COUNCIL

AGENDA REFERENCE: D-22-142035

AUTHOR: M Adam, Governance Coordinator
EXECUTIVE: P Radalj, Director Corporate Services
DATE OF REPORT: 1 November 2022

FILE REFERENCE: GO/11/0020

ATTACHMENTS: No

EXECUTIVE SUMMARY:

The purpose of this report is to seek Audit Committee endorsement of the
Annual Report of Activities, for the period 1 July 2021 to 30 June 2022 for
submission to Council.

EXECUTIVE RECOMMENDATION:
That the Audit Committee by Simple Majority pursuant to Section 7.1C of the
Local Government Act 1995 RESOLVES to:

1. ENDORSE the summary of the Audit Committee activities for the period
1 July 2021 to 30 June 2022

2. SUBMIT the summary of Audit Committee activities for the period 1 July
2021 to 30 June 2022 to Council as the Audit Committee Annual Report
of Activities.

PROPONENT:
The proponent is the City of Greater Geraldton.

BACKGROUND:
In accordance with the Local Government Act 1995 section 7.1A (1):

“A local government is to establish an audit committee of 3 or more persons to exercise the
powers and discharge the duties conferred on it”.

The provisions of the City of Greater Geraldton Audit Committee Terms of
Reference require the below:

5.2 The Committee shall report annually to the Council summarising its activities during the
previous financial year.

Below is a summary of the activities of the Audit Committee for the period 1
July 2021 to 30 June 2022 for the purposes of providing the above-mentioned
report to Council:

Audit Committee Meeting — 28 September 2021

Report Title Decision

Number

AC103 Interim Audit Report 1. Receive the Interim Audit Report for 2020-21;
2020-21 and

2. Endorse the Management Responses to
those matters as contained within the report

AC104 Progress Report — 1. Receive the Progress Report on
Management Actions on management actions related to audits.
Audits
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AC105

Strategic Internal Audit
Plan 2021-2025

Endorse the Strategic Internal Audit Plan for
2021-2025 as presented ; and

Request an update on progress at the next
Audit Committee meeting.

AC106

Financial Management
Systems Review 2021

RECEIVE the Financial
Systems Review 2021
ENDORSE actions taken or proposed to be
taken by staff to resolve items identified in the
report; and

REQUIRE progress updates on
implementation of the proposed
management actions at the next Audit
Committee Meeting.

Management

AC107

Cybersecurity and
Information Security

NOTE the actions completed and planned to
uplift the City’s Cybersecurity & Information
Security posture and reduce IT risk.

NOTE the City of Greater Geraldton’s
establishment of a Cybersecurity function
and development of a Cybersecurity
framework.

AC108

Work Health and Safety
Update

ACKNOWLEDGE receipt of the Internal
Audit Safety Management Systems report:
REQUIRE the status of the Internal Audit
Safety Management Systems Improvement
Action Plan to be provided to the Audit
Committee.

AC109

Application of Council
Policy 4.28 Managing
Unreasonable Customer
Conduct

NOTE the information provided below in
relation to Council Policy 4.28 Managing
Unreasonable Customer Conduct.
REQUIRE the CEO to report back annually
to the Audit Committee at the first meeting
held after the close of the relevant financial
year.

AC110

Audit Regulation 17
Review 2021

1. RECEIVE the Audit Regulation 17 Review

2021

2. ENDORSE actions taken or proposed to be

taken by staff to resolve items identified in
the report; and

3. REQUIRE progress updates on

implementation of the proposed
management actions at the next Audit
Committee Meeting.

AC111

Audit Committee Annual
Report to Council

1. ENDORSE the summary of the Audit

Committee activities for the period 1 July
2020 to 30 June 2021.

2. SUBMIT the summary of Audit Committee

activities for the period 1 July 2020 to 30
June 2021 to Council as the Audit Committee
annual report of activities.

Audit Committee Meeting — 6 December 2021

Report Number Title

Decision

AC112

Exit Meeting OAG
and RSM

1. RECEIVE the Office of Auditor General

overview of the audit finding for the year
ended 30 June 2021 (as outlined in the Audit
Closing Report); and
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PROVIDE FEEDBACK to the Office of
Auditor General on the findings and any
other matter related to the audit.

AC113

Review of The
Audit Committee
Terms of Reference

Endorse the Audit Committee Terms of
Reference — 6 December 2021

AC114

2020-21 Annual
Financial Report

RECEIVE the Annual Financial Report for
the financial year ended 30 June 2021;
RECEIVE the Audit Report for the financial
year ended 30 June 2021,

NOTE that the Auditor has provided an
unqualified audit opinion for the Annual
Financial Report year ended 30 June 2021,
RECOMMEND to Council the adoption of the
audited Financial Report for the year ended
30 June 2021;

NOTE the findings identified during the Audit
and REQUEST they be listed for review until

completed.
a. Expand grant register to include all
grant revenue including that

recognised under AASB1058.

Audit Committee Meeting — 2 February 2022

Report Number

Title

Decision

AC115

Compliance Audit
Return 2021

1.

REVIEW the results of the Compliance Audit
Return 2021.

2. REPORT the results of the Audit Committee
review of the Compliance Audit Return 2021,
at the Ordinary Meeting of Council on 29
March 2022
AC116 Internal Audit 1. NOTE the update on the Internal Audit Safety
Safety Management Systems Improvement Action
Management Plan update
Systems
Improvement
Action Plan Update
AC117 Report on 1. RECEIVE the progress Reports on the
Management current status of management actions
Actions Annual related to Internal Audits and the Annual
Financial Report Financial Report.
and Audit Reports
AC118 Fraud and 1. RECEIVE the Fraud and Corruption Control
Corruption Control Plan Audit 2021
Plan Audit 2021 2. ENDORSE actions taken or proposed to be
taken by the staff to resolve items identified
in the report; and
3. REQUIRE progress updates on

implementation of the proposed
management actions at the next Audit
Committee Meeting.
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Audit Committee Meeting — 19 April 2022

Report Number Title Decision
AC 119 Audit Entrance 1. RECEIVE the Audit Planning Memorandum
Meeting with OAG for the year ending 30 June 2022.
and RSM
AC120 Risk Management 1. NOTE the status of the City of Geraldton
Profile Geraldton’s risk management profile.
2. REQUIRE the CEO to report back to the
Audit Committee the ongoing status of the
City’s risk profile

COMMUNITY, ECONOMY, ENVIRONMENT AND LEADERSHIP ISSUES:

Community:
The Audit Committee plays an important oversight role in enhancing the

credibility and objectivity of internal and external financial reporting.

Economy:
There are no adverse economic impacts.

Environment:
There are no adverse environmental impacts.

Leadership:
The Audit Committee Terms of Reference clause 5.2 requires that the

Committee shall provide an annual report to the Council summarising its
activities during the previous financial year

Disclosure of Interest:

No Officer involved in the preparation of this report has a declarable interest in
this matter.

RELEVANT PRECEDENTS:

The Audit Committee Annual Report of activities 2020-2021 was reviewed by
the Audit Committee on 21 September 2021, Iltem Number AC111, and the
Council on 26 October 2021, CCS641.

COMMUNITY/COUNCILLOR CONSULTATION:
There has been no community/councillor consultation.

LEGISLATIVE/POLICY IMPLICATIONS:
Local Government Act 1995 section 7.1A
Local Government (Audit) Regulations regulation 16

FINANCIAL AND RESOURCE IMPLICATIONS:
There are no financial or resource implications.

INTEGRATED PLANNING LINKS:

Strategic Direction: | Aspiration: A strong local democracy with an engaged

Leadership community, effective partnerships, visionary
leadership and well informed decision-making.

Outcome 4.2 Decision making is ethical, informed and inclusive
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Outcome 4.7 Council understands its roles and responsibilities and
leads by example

REGIONAL OUTCOMES:
There are no impacts to regional outcomes.

RISK MANAGEMENT:

The primary objective of the Audit Committee is to assist the Council in fulfilling
their oversight responsibilities in relation to risk management, internal control,
compliance with legislative provisions, and financial and performance reporting.
The Annual Report of Audit Committee activities enables Council to review the
annual activities of the Committee and corresponding recommendations, and
is a requirement under clause 5.2 of the Audit Committee Terms of Reference.

ALTERNATIVE OPTIONS CONSIDERED BY CITY OFFICERS:
No alternatives have been considered.
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AC126 PROGRESS REPORT ON MANAGEMENT ACTIONS FROM AUDIT

REPORTS
AGENDA REFERENCE: D-22-157951
AUTHOR: R Doughty, Chief Financial Officer
EXECUTIVE: P Radalj, Director Corporate Services
DATE OF REPORT: 30 November 2022
FILE REFERENCE: G0O/11/0020-002
ATTACHMENTS: Yes(x1)

Progress Report — Financial
Management Systems Review Report
June 2021 and Audit Regulation 17
Review May 2021

EXECUTIVE SUMMARY:
The purpose of this report is to provide an updated report on internal audit
management actions.

EXECUTIVE RECOMMENDATION:
That the Audit Committee by Simple Majority pursuant to Section 7.1C of the
Local Government Act 1995 RESOLVES to:

1. RECEIVE the Progress Reports on the current status of management
actions related to internal audits.

PROPONENT:
The proponent is the City of Greater Geraldton.

BACKGROUND:
The Audit Committee at their meeting 10 September 2021 resolved to:

AC105
1. ENDORSE the Strategic Internal Audit Plan for 2021-2025 as
presented; and
2. REQUEST an update on progress at the next Audit Committee
meeting.

AC106
1. RECEIVE the Financial Management Systems Review 2021
2. ENDORSE actions taken or proposed to be taken by staff to resolve
items identified in the report; and
3. REQUIRE progress updates on implementation of the proposed
management actions at the next Audit Committee Meeting.

AC110
1. RECEIVE the Audit Regulation 17 Review 2021
2. ENDORSE actions taken or proposed to be taken by staff to resolve
items identified in the report; and
3. REQUIRE progress updates on implementation of the proposed
management actions at the next Audit Committee Meeting.
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The attached reports provides the Committee with an updated schedule. The
report include management actions that remained active and/or were still to be
completed.

COMMUNITY, ECONOMY, ENVIRONMENT AND LEADERSHIP ISSUES:

Community:
There are no adverse community impacts.

Economy:
There are no adverse economic impacts.

Environment:
There are no adverse environmental impacts.

Leadership:
Monitoring the actions resulting from various audits allows the Audit Committee

to fulfil its governance and oversight responsibilities.

Disclosure of Interest:
No Officer involved in the preparation of this report has a declarable interest in
this matter.

RELEVANT PRECEDENTS:
The Audit Committee regularly reviews reports relating to the auditing
processes of the City.

The previous Financial Management Systems Review and Audit Regulation 17
Review was presented to the Audit Committee on 28 September 2021 — AC106
AC110.

The management actions and comments on the above internal audits were
presented to the Audit Committee on 22 February 2022.

COMMUNITY/COUNCILLOR CONSULTATION:
There has been no community/councillor consultation.

LEGISLATIVE/POLICY IMPLICATIONS:

Local Government (Audit) regulations 1996, section 16:

Local Government (Audit) regulations 1996, section 17:

Local Government (Financial Management) regulations 1996, section 5:

FINANCIAL AND RESOURCE IMPLICATIONS:
There are no financial or resource implications.

INTEGRATED PLANNING LINKS:

Strategic Direction: | Aspiration: A strong local democracy with an engaged

Leadership community, effective  partnerships, visionary
leadership and well informed decision-making.

Outcome 4.2 Decision making is ethical, informed and inclusive
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Outcome 4.7 Council understands its roles and responsibilities and
leads by example

REGIONAL OUTCOMES:
There are no impacts to regional outcomes.

RISK MANAGEMENT:

Findings outlined in audit reports are assigned a risk rating. These ratings are
based on the audit team’s assessment of risks and concerns with respect to the
probability and/or consequence of adverse outcomes if action is not taken.
Preparation of a schedule of management actions and reporting progress to the
Audit Committee ensures findings are appropriately addressed.

ALTERNATIVE OPTIONS CONSIDERED BY CITY OFFICERS:
No alternatives have been considered.
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AC127 IT AUDIT REPORTS — PROGRESS ON ACTIONS

AGENDA REFERENCE: D-22-156170

AUTHOR: D Duff, Manager ICT Services
EXECUTIVE: P Radalj, Director Corporate Services
DATE OF REPORT: 29 November 2022

FILE REFERENCE: IT/11/0005

ATTACHMENTS: No

EXECUTIVE SUMMARY:
The purpose of this report is to update the Audit Committee on actions so far
taken to mitigate cyber and IT risk as recommended in various audit reports.

Over the previous 14 months, since September 2021, twenty-two (22) audit
recommendations have been actioned across five (5) audit reports with twenty
(20) recommendations in progress to be actioned or simply noted.

The audit recommendations are from the following reports:

. 2018 Information Technology Internal Audit to audit a large
range of IT processes and controls to validate their effectiveness
. 2021 Information Technology Internal Audit, requested by the

City to audit a large range of IT processes and controls to validate
their effectiveness.

. 2021 Office of the Auditor General (OAG) Performance Audit,
initiated by the Auditor General to audit the state of cybersecurity in
local government, such as security controls and the capacity to
respond cyber threats.

. 2022 Cybersecurity Internal Audit, requested by the City to audit
the state of cybersecurity in local government, such as security
controls and the capacity to respond cyber threats

. 2022 Information Technology External Audit to audit a large
range of IT processes and controls to validate their effectiveness

EXECUTIVE RECOMMENDATION:
That the Audit Committee by Simple Majority pursuant to Section 7.1C of the
Local Government Act 1995 RESOLVES to:

3. NOTE the audit recommendations actioned or in-progress to uplift the
City’s ceybersecurity and information security posture and reduce IT
risk.

PROPONENT:
The proponent is the City of Greater Geraldton

BACKGROUND:
The City undergoes frequent Information Communication and Technology,
Cybersecurity, and Financial System audits.

Below is a list of completed, in-progress and noted recommendations from the
previous 5 audits.
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Completed Audit Recommendations

Audit Finding x1 — Security Awareness Training

Recommendation — The City should continue to inform its staff about
cybersecurity risks through the training program to ensure individuals
are aware of their personal responsibilities for cyber security.
Outcome — Completed September 2021 with the reintroduction of a
security awareness program and mandatory induction training.

Audit Finding x2 — Continuity Planning

Recommendation — The City should review their BCDR and
undertake appropriate tests to verify its effectiveness

Outcome — Completed March 2022. The ICT BCDR Plan was
updated, and an annual test undertaken with actions recorded. In
addition, an ICT Services business continuity sub-plan was developed
as a business process.

Audit Finding x4 — Data Backup and Restoration
Audit Finding x1 — Data Encryption

Recommendations — The City should develop and document backup
management policies and procedures. Implement the use of encryption
of sensitive data where considered appropriate.

Outcome — Completed June 2022. The City’s data backup
infrastructure was reviewed and redesigned which resulted in reduced
cost and an improved backup regime with encrypted data backups sent
offsite to a Perth based hosting supplier. Developed and implemented
were processes, procedures, and maintenance tasks for the effective
monitoring and testing of data backups.

Audit Finding x4— Vulnerability Management

Recommendation — The City should establish an effective
vulnerability management process

Outcome — Completed September 2022. As part of the City’s
information security management system (ISMS) a Vulnerability
Management Standard and related Process were developed and linked
to City’s risk register. The standard refers to ASD Essential 8 for
urgency and prioritisation evaluation which in turn informs Operational
remediation task timeframes.

Audit Finding x2 — Security incident and event logging and management

Recommendation — Security logs to be retained and reviewed on
regular basis and addressed accordingly. Endorse a cybersecurity
incident response plan (CIRP) and develop a cybersecurity incident
register.

Outcome — Completed July 2022. The CIRP was endorsed in March
2021 and therefore, a centralised incident register is now in use.
Relevant security logging has been implemented via endpoint detection
and response (EDR) and extended detection and response (XDR)
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processes and incorporated into the City’s managed detection and
response (MDR) service for analysis and investigations.

Audit Finding x2 — IT Change Management

Recommendation — The City should ensure that no changes are
made to the financial application production environment without
proper testing, review, and approval of application changes.

Outcome — Completed November 2022. The IT change management
guide was reviewed and updated to an IT Change Management
Standard and a Process created to govern all IT changes, not just
Synergy Soft. The Standard and Process ensures Support Vendors
comply with the standard and that Internal Stakeholders are consulted
throughout the process.

Audit Finding x1 — Physical Security Management

Recommendations — Implement a formal process to review who has
access to the IT communications room. Avoid or limit shared swipe
access cards and non-IT staff access.

Outcome — Completed October 2022. A maintenance tasks has been
added to the ICT Service Desk to twice yearly review ICT
Communications room card access. Shared access cards are for third
party services (Emergency services, Fire, Police, Security,
Maintenance). Non-IT staff access are for Fire Wardens and Executive
Management. The recommendation is noted but to ensure efficient and
timely response during an emergency, no changes will be
implemented. A compensating control is in place whereas no individual
is given swipe card access to IT only areas without approval by
Manager ICT Services.

Audit Finding x1 — Password Management

Recommendation — Ensure that a review period is defined for
password policy to ensure password parameters remain in line with
City’s requirements.

Outcome — Completed October 2022. A discrepancy was found
between documented password policy and what was enforced.
Documentation was updated to align.

Audit Finding x1 — IT Qualifications

Recommendation — Verification of IT staff qualifications.
Outcome — Completed October 2022. IT staff qualifications
(certificates) sent to HR for recording to personnel files.

Audit Finding x2 — IT/Cyber Risk Register

Recommendation — The City should ensure all relevant cybersecurity
risks are identified, assessed, and recorded in the City’s Risk Register.
Outcome — Completed October 2021. IT/Cyber risks have been
designed in the City’s risk management system to aggregate risks into
categories of overarching risks with actions/treatments designed to
mitigate specific risks. For example, an overarching risk is ‘Cyber and
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Information Security Incident” which has multiple treatments, one being
a process to ‘Manage Known Technology Vulnerabilities and
Weaknesses’ which incorporates a risk register to document, analyse,
evaluate, and monitor individual and specific risks.

Audit Finding x1 — Synergy Soft Account Management

Recommendation — Review the current Synergy Soft user list and
disable accounts belonging to terminated or dormant employees /
contractors

Outcome — Completed September 2022. Synergy soft users have
been cleaned up as much as is possible within the system
configurations available. However, these accounts present a low risk
due to compensation administrative controls such as the account
termination process.

Ongoing Audit Recommendations

Audit Finding x5 — IT and Cybersecurity Policies and Procedures

Recommendations — Key areas of Cybersecurity were not sufficiently
covered in existing policies. Recommend policies and procedures be
developed and implemented for areas of IT and Cybersecurity risk.
Review, approve and publish Policies / Procedures / Guidelines and
Governance documents as required and ensure that these documents
are appropriately governed

Actions — Ongoing. In July 2022 council endorsed an Information
Security Management System (ISMS) policy. The ISMS has begun
development and incorporates Strategy, Policy, Standards and
Processes for information security. A Third-Party Data Security
Standard, Vulnerability Management Standard and Change
Management Standard have been developed so far.

Audit Finding x3 — IT/Cyber Risk Management

Recommendation — The City should ensure all relevant cyber security
risks are identified, assessed, and recorded in the risk register.
recommend a comprehensive risk identification, evaluation and
mitigation process be undertaken to ensure all potential risks
associated with Information technology, specifically Cyber Security are
considered and documented.

Define and implement a requirement and policy for periodic security
testing, vulnerability assessments and processes to mitigate identified
security weaknesses or improvements

Actions - The ‘Risk Assessment’ process for ‘Weaknesses’ (non-
software related vulnerabilities) is incomplete but in progress. An
independent Security Assessment is scheduled for January 2023.

Audit Finding x2 — Account Management

Recommendation - Develop, document, and implement appropriate
account / generic / system review processes and requirements
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Actions — Effective identify and access management is the top
Cybersecurity priority action and will be developed as part of the City’s
ISMS. Requires upskilling of ICT staff.

Audit Finding x1 — Data Encryption

Recommendation - Suggest the City of Greater Geraldton implement
the use of encryption of sensitive data where considered appropriate.
Actions - The City’s Datasets require data identification and
classification prior to any further controls being applied to ensure
controls applied are proportionate to the sensitivity and criticality of the
data. This is planned as part of the City’s cybersecurity uplift program
and data governance objectives.

Requires upskilling of ICT staff in data management and governance.

Audit Finding x2 — IT Testing Environment

Recommendation - Ensure consistent use of a separate testing
environment for application change tests

Actions — Finding Noted. Current process of application ‘snapshots’
prior to updates is sufficient at this point.

Audit Finding x1 — IT Project Reviews

Recommendation — A formal post implementation review for major IT
projects completed.

Actions — Informal post project reviews have started to be documented
and lessons learned incorporated on subsequent projects (i.e. proof of
concepts and checklists). A Project Management process (including
implementation reviews) is included in the ICT Strategic Plan.

Audit Finding x1 — Software Register

Recommendation - The software register be enhanced through the
inclusion of details such as patch state, drivers, OS, and firmware
Action - A project is underway to better manage devices which
includes improvements to reporting of software/application/firmware
versions and patching.

Audit Finding x1 — Security Awareness Training

Recommendation - The City implement targeted and more frequent
training to employees who may have a higher risk of being targets of
Cyber Security incidents.

Action - Targeted training is planned for year 2 of the security
awareness program which begins in 2023

Audit Finding x1 — Reportable Breaches Registry

Recommendation - In accordance with best practice, we recommend
the City of Greater Geraldton develop and maintain a reportable
breaches registry.

Action — At this point in time, there are no legislative requirements for
local governments to report any Cyber or Information Security
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incidents. For cyber insurance purposes, a register for any cyber or
information security breaches will be created and maintained.

Audit Finding x1 — Multifactor Authentication (MFA)

Recommendation - As part of the City’s Cyber Security Framework,
we suggest consideration be given to the implementation of Multifactor
Authentication protocols for all access to the City’s IT Systems and
sensitive data, both internal and external.

Action - MFA is being rolled out in stages to ensure the fine line
between security and convenience is managed yet still reduces risk to
acceptable levels. Phase 2 — MFA for access to M365 environment
scheduled for January 2023 implementation.

Audit Finding x1 — IT Key Performance Indicators

Recommendation - recommend a formal set of KPI's be developed
and implemented to measure the performance of the IT Department
and to identify any inefficiencies. Examples of areas which KPI’'s may
relate to include system downtimes, system operating speeds,
available space and number of help desk issues logged etc.
Actions - The IT team is a small team, and any underperformance of
staff is easily recognised and actioned promptly.
> The ICT Service Desk captures much performance data and
reporting and forms part of the performance summary provided
to the Executive Management Team monthly and to identify any
repeated issues.
> A network and system monitoring system is in development to
capture and report on network and system performance.
> KPI's may be addressed if required once formal reporting in
these systems has been implemented and baselines available.

Audit Finding x1 — IT Satisfaction Surveys

Recommendation - On a periodic basis, the IT department consider
requesting a user satisfaction survey to gauge employee satisfaction
with the IT support provided.

Action - Noted for consideration. The ICT services branch are also
standard users of information technology and encounter the same
issues, restrictions and approval processes as non-IT staff.

COMMUNITY, ECONOMY, ENVIRONMENT AND LEADERSHIP ISSUES:

Community:

The establishment of a cybersecurity function and associated framework of
systems, controls, policy, standards, and processes provides the community
with assurance that their information is kept private and secure.

Economy:
There are no adverse economic impacts.

Environment:

There are no adverse environmental impacts.
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Leadership:
The establishment of the cybersecurity function and development of the ISMS

contributes to good governance of enterprise IT and ensures the City can
improve its process efficacy to protect, detect, respond and recover from a
security incident and continue business as usual.

Disclosure of Interest:
No Officer involved in the preparation of this report has a declarable interest in
this matter.

RELEVANT PRECEDENTS:
City officers last updated the Audit Committee in relation to information
technology and cybersecurity audits in September 2021

COMMUNITY/COUNCILLOR CONSULTATION:
Councillors endorsed policy CP4.6 Information Security Management System
in July 2022

LEGISLATIVE/POLICY IMPLICATIONS:

The remediation or mitigation of vulnerabilities, along with the implementation
of security controls, addresses past audit and test findings, and highlights the
City’s commitment to cyber and information security continuous improvement.

FINANCIAL AND RESOURCE IMPLICATIONS:

The City operates its cybersecurity function with one Cybersecurity Engineer
and some outsourced capability. Five percent of the ICT Services budget is
allocated to security. With finite resources and budget, it is important that
objectives are prioritised to ensure effective use these resources. Audits help
identify these priorities.

INTEGRATED PLANNING LINKS:

Strategic Direction: | Aspiration: A strong local democracy with an engaged
Leadership community, effective partnerships, visionary

leadership and well informed decision-making.

Outcome 4.7 Council understands its roles and responsibilities and

leads by example

Outcome 4.8 Deliver secured technology that supports sustainability,

the environment, service delivery and the community

Outcome 4.9 Collaboration and strategic alliances with Local

aspirations

REGIONAL OUTCOMES:
There are no impacts to regional outcomes.

RISK MANAGEMENT:
Audit findings and recommendations, when addressed, assist in the reduction
of IT/Cyber risk.

Government partners delivers results for common
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ALTERNATIVE OPTIONS CONSIDERED BY CITY OFFICERS:

No alternative options were considered. This report seeks to update the
committee on the City’s progress to better identify, protect, detect, respond, and
recover from Cybersecurity incidents.
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AC128 COUNCIL POLICY 4.28 MANAGING UNREASONABLE
CUSTOMER CONDUCT

AGENDA REFERENCE: D-22-148300

AUTHOR: N Hope, Manager Organisational
Development

EXECUTIVE: P Radalj, Director Corporate Services

DATE OF REPORT: 10 November 2022

FILE REFERENCE: G0/19/0008

ATTACHMENTS: No

EXECUTIVE SUMMARY:

The purpose of this report is to update the Audit Committee on the application
of Council Policy 4.28 Managing Unreasonable Customer Conduct, listing the
number of customers to whom the policy has applied.

EXECUTIVE RECOMMENDATION:
That the Audit Committee by Simple Majority pursuant to Section 7.1C of the
Local Government Act 1995 RESOLVES to:

1. NOTE the information provided below in relation to Council Policy 4.28
Managing Unreasonable Customer Conduct.

2. REQUIRE the CEO to report back annually to the Audit Committee at
the first meeting held after the close of the relevant financial.

PROPONENT:
The proponent is the City of Greater Geraldton.

BACKGROUND:

The City of Greater Geraldton Council Policy - 4.28 Managing Unreasonable
Customer Conduct has a set of strategies to manage the risks to the City’s
resource management, staff health and productivity, posed by a growing
prevalence of unreasonable conduct by a small number of high-demand
customers.

The policy objectives are to provide the overarching principles and guidance as
the basis for a fair, equitable and transparent mechanism for dealing with
unreasonable conduct by customers that will achieve an effective balance
between:

¢ Meeting the genuine needs of customers fairly and equitably;

e Providing a safe working environment for staff, volunteers and elected
members;

¢ Providing a safe experience for customers of the City; and

e Ensuring that City resources are used efficiently, effectively and
equitably, to manage the City’s responsibilities to discharge its statutory
functions and represent the interests of all persons in the District.

Council Policy 4.28 Managing Unreasonable Customer Conduct, reporting
requirements list that annually, at the first Audit Committee meeting held after
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the close of the relevant financial year, the Chief Executive Officer (CEO) will
report to the committee.

In the 2021/22 financial year, the City of Greater Geraldton reports the
following:

The number of customers to whom this policy has been applied: 0

The nature of the unreasonable conduct: n/a
The action taken or limits imposed: n/a
The number of reviews undertaken and their outcomes: n/a

Although the City still experiences unreasonable conduct by customers with a
noted escalating trend, the City so far, has not had to implement this policy due
to security or police attendance (where serious enough) and the enforcement
of orders placed on individuals by the courts prohibiting their attendance at the
Council office.

COMMUNITY, ECONOMY, ENVIRONMENT AND LEADERSHIP ISSUES:

Community:
This policy is aimed at unreasonable conduct that falls well outside of

community norms and is expected to affect only a very few persons, who will
receive prior warning of the consequences of their conduct or behaviour.

Economy:
This policy addresses growing issues that left unattended may result in

unnecessary costs to the productivity and operational efficiency of the City, as
well as costs associated with stress-related impacts on employee’s health and
productivity as well at the requirement to provide a safe workplace.

Environment:
There are no adverse environmental impacts.

Leadership:
The Local Government Act requires that Councils establish good governance

principles through the introduction of policies and guidelines.

Disclosure of Interest:
No Officer involved in the preparation of this report has a declarable interest in
this matter.

RELEVANT PRECEDENTS:
Council review or amend Council Policies as and when required.

COMMUNITY/COUNCILLOR CONSULTATION:
On development of the Council Policy 4.28 Managing Unreasonable Customer
Conduct, Councillors were consulted via briefing note on 23 July 2019.

LEGISLATIVE/POLICY IMPLICATIONS:
Pursuant to section 2.7 of the Local Government Act 1995 the role of Council
includes determination of Council Policies:
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2.7. Role of council

(1) The council —
(a) governs the local government’s affairs; and
(b)is responsible for the performance of the local government’s functions.
(2) Without limiting subsection (1), the council is to —
(a)oversee the allocation of the local government’s finances and
resources; and
(b) determine the local government’s policies.

FINANCIAL AND RESOURCE IMPLICATIONS:
There are no financial or resource implications.

INTEGRATED PLANNING LINKS:

Strategic Direction:

Aspiration: Our Culture and heritage is recognised

Community and celebrated. We are creative and resilient. We can
all reach our full potential.

QOutcome 1.2 We are a community accountable for our actions

Outcome 1.4 Community safety, health and well-being is paramount

Strategic Direction:
Economy

Aspiration: A healthy thriving and resilient economy
that provides opportunities for all whilst protecting the
environment and enhancing our social and cultural
fabric.

Outcome 2.4

A desirable place to live, work, play, study, invest and visit

Strategic Direction:
Leadership

Aspiration: A strong local democracy with an engaged
community, effective partnerships, visionary
leadership and well informed decision-making.

Outcome 4.1

Meaningful customer experiences created for the people
we serve

QOutcome 4.3

Accountable leadership supported by a skilled and
professional workforce

Outcome 4.5

A culture of safety, innovation and embracing change

Outcome 4.7

Council understands its roles and responsibilities and
leads by example

REGIONAL OUTCOMES:
There are no impacts to regional outcomes.

RISK MANAGEMENT:

Ensuring that the Council Policy Register is current and comprehensive
supports the role of Council in the good government of the City of Greater
Geraldton. Council Policy 4.28 and its associated processes is wholly
associated with mitigating the risk to City employees and the users or attendees

at City facilities.

ALTERNATIVE OPTIONS CONSIDERED BY CITY OFFICERS:
No alternative options were considered by City Officers.
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5 FRAUD CONTROL - STANDING ITEM

AC129 FRAUD AND CORRUPTION CONTROL PLAN

AGENDA REFERENCE: D-22-157523

AUTHOR: R Doughty, Chief Financial Officer
EXECUTIVE: P Radalj, Director Corporate Services
DATE OF REPORT: 30 November 2022

FILE REFERENCE: G0O/19/0020

ATTACHMENTS: Yes (X 1)

Fraud and Corruption Control Plan 2022

EXECUTIVE SUMMARY:
The purpose of this report is to present the reviewed and updated Fraud and
Corruption Control Plan 2022 (the Plan) to the Audit Committee.

EXECUTIVE RECOMMENDATION:
That the Audit Committee by Simple Majority pursuant to Section 7.1C of the
Local Government Act 1995 RESOLVES to:

1. ENDORSE the Fraud and Corruption Control Plan 2022

PROPONENT:
The proponent is the City of Greater Geraldton.

BACKGROUND:

In 2019 the City developed the Plan in accordance with Australian Standard
AS8001-2008 Fraud and Corruption Standards. The Standard has since been
updated and the Plan has been reviewed and updated as per the current
AS8001-2021. In addition, the Plan’s Audit requirements require a review of the
Plan every two years. The Plan was reviewed in 2021 as part of the City’s
Strategic Internal Review Audit Plan, and as a result of that audit amendments
have been incorporated to the Plan as part of the 2022 review.

The major amendments to the Plan of note are:
- updating of all Policy’s and legislation references
- addition of 4.2.1 and 4.2.2 Information Security Management System
and Recordkeeping respectively

This Fraud and Corruption Control Plan (the Plan) details the City’s intended
action in implementing and monitoring fraud and corruption prevention,
detection and response initiatives.

The Plan applies to:
1) all employees whether by way of appointment, secondment, contract,

temporary arrangement or volunteering, work experience, trainees and
interns; and
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2) any external party involved in providing goods and services, with or
without receipt of payment, to the City, such as contractors, consultants,
outsourced service providers and suppliers.

COMMUNITY, ECONOMY, ENVIRONMENT AND LEADERSHIP ISSUES:

Community:

While there are no statutory/regulatory compliance issues associated with the
development and implementation of a Fraud & Corruption Control Plan, the
implementation of the Plan and its primary objectives are to protect public
money, information and property and safeguard the integrity and reputation of
the City of Greater Geraldton.

Economy:
There are no adverse economic impacts.

Environment:
There are no adverse environmental impacts.

Leadership:
The Fraud and Corruption Plan is core to good governance and establishes an

effective structure to address fraud and misconduct risks and to detect and
respond to fraud and corruption in accordance with the best practice guidelines
as defined in Australian Standard AS8001-2021 Fraud and Corruption
Standards.

Disclosure of Interest:
No Officer involved in the preparation of this report has a declarable interest in
this matter.

RELEVANT PRECEDENTS:
Audit Committee endorsed the Fraud and Corruption Control Plan 2019 AC087
on 2 December 2019.

COMMUNITY/COUNCILLOR CONSULTATION:
There has been no community/councillor consultation.

LEGISLATIVE/POLICY IMPLICATIONS:

Council Policy 4.22 Fraud Control, Write-Off Debts & Waive Fees and Charges
requires Council to examine its exposure to fraud biennially and shall develop
a fraud control plan which will be implemented over the following two years.

FINANCIAL AND RESOURCE IMPLICATIONS:
There are no financial or resource implications.

INTEGRATED PLANNING LINKS:

Strategic Direction: | Aspiration: A strong local democracy with an engaged
Leadership community, effective  partnerships, visionary

leadership and well informed decision-making.

Outcome 4.7 Council understands its roles and responsibilities and
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| leads by example

REGIONAL OUTCOMES:
There are no impacts to regional outcomes.

RISK MANAGEMENT:

By not endorsing the Fraud and Corruption Control Plan 2022 would mean non-
compliance to section 1.4 Development of Fraud Control Plan from Council
Policy 4.22 Fraud Control, Write-Off Debts & Waive Fees and Charges, and
non-compliance with the FCCP Audit requirement of ‘reviewing the Plan at least
once every two years’. The Fraud and Corruption Control Plan puts in place the
framework for prevention and detection to mitigate potential or actual fraudulent
or corrupt conduct.

ALTERNATIVE OPTIONS CONSIDERED BY CITY OFFICERS:
No alternative options have been considered.
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6 GENERAL BUSINESS

7 MEETING CLOSURE
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